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ABSTRACT >, 

The internally developed career education program 
presented vas implemented into the existing curriculum over a^ 3-year 
period at all grade levels in the Davis County school system (Utah), 
and included hands-on experience , .on-the-job training, career 
Information centers, and guidance and counseling activities. The 
report briefly describes' the ins6rvice training, " elementary, junior 
and senior high school classroom activity, and other project 
components. Presented in narrative emd tabular form are student 
evaluation data collected fiiom pretests and posttests regarding 
self-avareness, decisionmaking, knowledge of occupations and the 
relationship of occupation and functions, appreciation for vork, and 
economic concepts. Also reported are teacher evaluation data on « 
teache^ involvement and teacher assessment of the career. education 
program arid the results, of a parent career education attitude survey. 
It nas concluded that the project had some impact on the 
participating students arid teachers vhzch varied with schools and/ 
classrooms depending on. the attitude of the administrator, and 
teacher. ' It vas also found ,that some teachers lacked a precise idea , 
of career education and exhibited no desire to learn more due to a 
preconceived notion of its inapplicability to their teaching area. 
The pro ject-developfed questionnaires are appended to the repott. 
(»J) 
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\ , SUMMARY OF REPORT 

' 1 

ThlS: Is a report of a career education project conducted 
under Part D of Public Law 90-576. The project covered a 
three year period, Iseglnning in June, 1973, and ending July, 
1976. 

_ . . . . * 

The major goal of the project was to assls;t students to 
make a smooth transition from school life to adult life In the 
area of their chosen vocations. Subordj.nate to this, was the 
program objective of implementing a career education program 
at all grade levels in all schools in the Davis County School 
System. Procedural and instructional objectives were estab- 
llshed at each grade level as aids in achieving the majoz* goals 

Basic to operational procedure was the philosophy that 
career education should be Integrated in and become a part of 
the present' ongoing school program. It was to require neither 
hew classes nor subject matter. It was also to be part of the 
school experience for every child at every grade level. The 
project wd^ to be, organized in such a' way that it would con- 
tinue beyond the federally fundiH jperlod. ' 

Because the project was to iSb developed internally, rather 
than be ijnposed, teacher tramming became a priority. Many 
•tVpes Qf workshops were ut^d before a modA involving local 
jplanning^ and the teachers' peers as consultants evolved, v 

most desirable classroom fictlvity consists of infusion 
of career education into the regular classwork, thus relating 
subject matter with real life situations. Various methods ^ 
were used to do this including teaching momenta, community 
resource specialists, audio visual presentations, mlni-unitis, 
special study and reports, displays, field trips, and class- 
room discussions. 



g 'Hands on experiences were provided in many areas. A 
viable industrial arts program for junior hi^ school has'^^^ 
been developed. : It cohsists of forty-fo^r different skills ^ 



and crafts in four career clusters. Further development is 
needed In hands on exploratory actlvlTtles in the junior high 
schcrols , 

Student on-the-job training was provided for 983 high 
school students during the 1975^6 school year. This, involved 
a great number of programs, sites, and careers. 

Career information centers, and programs for their use, 
wene estabUshed in all secondary schools. Guidance and 
counseling activities have been coordinated between the 
secondary level schools. 

The career education program in the elementary schools 
has become a definite part of the social studies curriculum, 
and is written into the social studies guides. 

A career education program has evolved from this project * 
that Involves six high schools, nine junior high schools andV 
thirty-five elementary schools. A majority of the teachers 
in these schools aref doing slome thl|ngs in career education. . 
Career education principles are being applied in all subject 
areas. The program is such that* it will now continue beyond 
the funded project. ^ \ i * \. 

There is data to indicate that the prbjeclT^has had some 
Impact on both students and teachers. This varies from school 
to school and f roi^ classroom to clapSTOom. 

We believe that for career Education to have a permanent 
impact in a school system it must be internally developed 
rather than to have a superstructure Imposed on an already over 
crowded curriculum and overworked teachers. 



REPORT NARRATIVE 

LdtALE ^ " * 

Davis County, Utah, ^ncompas^s an area of two hundred 
and sixty square miles and has a population of 120,000 people. 
It< is a rapidly growing area, jreadiing a. growth peak of 109 ^ 
percent* during the 1950-60 decade. It j|bs x^ncto a garden spot 
supplying fmit and farm produce. Now it. has become ia bed« ^ 
room area resulting In a low per pupil tax base* 

The two major employers In the county are Hill Air Force 
Base and the Clearfield Freeport Center. Nearly forty per- 
Qeiit of the workers dUii^JDavis County are employed^ din thte Salt 
Lake City and the. Ogden 'City areas. ^ 

^ ^ 7he population Is mostly Caucasian with a small pei^centage 
of Spanish sumame^f oriental, black, and American Indian 
people. Jya^3u|•flve percent of the families of children 
attehtiing TChoor qualify as being econcMhlcally depr;Li^d. 

Because of the large number o]s^^^^Xly^ ^^\^oy^A fami- 
lies, and because of the low X.b^ ba^ft mjlk^f^^y federal installa 
tlons not subject to tax, the school diflftrict de|penda on P.L. 
.814 (Aid to impacte^d Areas) for sufficient mone^ to operate 

its schools. >/ 

. ' ' - ■■^ 

DAVIS COUNTY ^CHOOfc SYSTEM 

— ■ ^' 

Davis County Scmool District encon^asses the whole of 
Davis County The 'district has an enrollment of 35,000 students 
attending six hig^h schools, nine junior high schools, thirty- 
five elementary schools, a district^ vocational center, iiind a 
development center for -the handicapped. T^rse dlv'isi^^s involve 
students from kindergarten throu^ post hig^l^chool training. ^ 
In addition to these divisions tl^ adult vocational program 
and the community school? enroll al^^out 20,000 people annually. 

The district offi^ce is located In the center of Davis 
County .at FarmJLngton, Utah. The schools are located in 



lTirteen^1?itle8 and towns all within 20 miles of the distrle 

center. ' , ' • 

') 

The district's philosophy is to be carefully innovative 
New prggrams and projects must fit into the ongoing school 
offerings. The; diSttrict opposes a potpourri of educational 
fragments. 

PROBLEMS OF CONCERN 

The problems addressed by this project were the follow- 
ing: 

1. The lack of a positive attitude on the part of par- 
ents and children toward existing educational erltematives. 

2. A peed for students to have a purpose in their 
school . activities . 

3. The need for reliable career Information early in a 
child's life. 

• * 

4. The lack of career information and job skills 
acquired by students by the time thej^ leave hi^^chool. 

5. The "attrition rate of students from college. Many 
of these students have no planned provision for* their voca- 
tional needs.' 

■ • 

6. College graduates who cannot secure employment ip 
the area of their training and who have little knowledge of 

sources where^they can secure career decision help. 

, "i • ^ * ° 

7. The need for skilled people to fill ^xis^ing ioh 
openings. ♦ • -( 

8. The demandsfor skilled workers ^created by specializa 
tion and technology. 

9. The breakdown of the work ethic by urbanization and 
the/ family disintegration. 

<1.0. The need for education to prove accountable to the 
community. 



GOALS AND-OBJECTIVES * , 

The major goal of the project is to^asslst students in 
making a smooth transition from school lifk/to ardult life in 
the arsa of their chosen vocations. In a^^«mplishing this a 
subordinate ^oal is to implement a career education program ^ 
at all grade levels in all Schools in the district. Procedural 
and instructional objectives are established at each grade 
leyfel to aid in the realization of the major goals. 

The achievement of the procedural artd instructional ob- 
jectives during the thre^ project years is reflected in the 
evaluation portion of this report.. 

BASIC GUIDELINES 

The/ following became basic^ guidelines within Which this 
career education project was to be developed and operated. 

1. The project was to carry over into the ongoing school 
program. It was to be' a fine tuning of our present curriculum 
to include the dimension of the worker. Neither new courses 
nor new classes were to be created. 

2. The project was to synthesize all facets. of career 
education presently existing in the school district. 

3. Every child in every grade level was to\eceive 
benefits from the career education project. 

M'. The project was to be organized so that it would 
► transcend the project funding period and become a pelrmanent 
vpart of the school program. 

\ 5. The project staff , was to be organized so that it 
could continue with local funding, and so that it would place 
the responsibility for'career education on the local schools. 

6. The project was to be developed internally with major 
teacher input. - J 

The career education project was to begin in five pilot ^ 



schools - one high school, one junior high school, and three 
element&ry schools. The high school students all came from * 
'the junior high school in the project, and the junior high • 
students all came from the three elemental^ schools in the pro- 
ject, thlis creating a icontinuum of students through the pilot 
schools. All of the students in these schools participated 
in the project activities. ^ 

It was intended to involve "all schools in the distriqt 
^^uring the third project year. However, other schools started 
to become involved before the end of the first year, and by 
the beginning of the second year all schools, with five excep- 
tions, 'were moving into the program. All schools are now 
involved. 

SCOPE AND SEQUENCE ^ ' ' . 

For the purpose of continuity and to avoid excessive 
duplication, the career education curriculum was divided into 
four "components. The elementary (K-6) component, called "The 
World of Work," is concerned wiilh awa^ness of self and others, 

appreciation of work and workers, familiarity w the magnl- 

> 

tude of careers, and economic concepts. * • 

The junior high school (7-9) component, called "The 
Career Exploration Program,". involves interest and aptitude 
identification, exploratory career experience, and decision 
making techniques. .This level component also continues the 
themes of the elementary grades. 

In addition to the continuous themes of the two tower 
levels, the hig^ school (10-12) component; called "The •Carter 
Preparation Program," g6»ists students with career planning, 
pre-career experiences, job entry skills, background knowledge 
and skills for further career training, job hunting and main- 
tenance skills, and placement. ^ 

The post high school component ,j|^alled "The Skills 
DevelojMnent Program," is centered at the dlstrlcf vocational - 



ctnt^r and conc«ntrat«a on tht dtvtlopmtnt and upgrading of 
aalrtle akilla. 

PROJECT DESIGN AND PROCfoURE 

# 

Inaarvlca Training . After conaultatlon with tha pr^n- 
clpala and othara Involved It waa datarmlnad that forxtha flrat 
Inaarvlca training aaaalona aach componant could davalop the 
type of workahop they dealved. Comparlaona were made and an 
Inaet^vlce draining model that aeemed effective waa developed. 

Elementary School Inaarvlca Training . The Utah State 
World of Work unita w«re the baala for the beginning of the 
elementary component. Becauae aome achoola and teachera had 
uaed thia program the firat elementary inaerv ice aeaaiohji were ^ 
built around it. All of the teachera from the three pilot 
achoola wkvm participahta In the ^orkahop. Grade level tectiona 
ware conducted by teachei*a e3(perlei^ced«in ualng the World of 
Work unita on that apeeiflc grade level. Thia proved aucceaa* 
ful and became the baai« for^later inaervict «|aaioh9 fpr the 
elmentary achoola, amd graduall^ for the ot|(P|[ componanta. 

Junior Hlgti School Inaervice Training . CXir«j^irat 
inaervlce aeaaion for Junior high achool Involvad, all ^achera 
^rom the pilot achool T It waa in conjunction with the f pilot 
higt^ achool and organised on a departmental baaia. It^ waa 
bonfducted by departmental apecialiata frcmi t)ie State ^tpar* 
Intendent ' a Office . There were two Inhibiting f actfori. Flrat » 
the goala of the two achoola are not cloaely enough rjjpar^d 
to hold Joint aeaaipna. Secondly, the atate^apeclaluta, at * 
that time, were not ^^^^^ enou^ grounded in careex^ education 
(C.E.) ta make a significant contribution. . / 

The second workshop atten^t for -thia component waa \con-* 
ducted within^ the school. Selected teachera prepared specific* 

C.E. units and trained the other teachera in using them. 
This was auccessful in helping teachers become involved in C.E. 
However, irhere was negative reaction among teache^ because ^ 
of the severe structure and' thf fact tha^t. the prepared units 
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• were outside of same teachers' academic ar^eas. 

*> 

The third Junior high C.E. workshops involved s'eltnned 
teacher^ representing all nine Junior high 'schools in each of 
five academic areas. Brlgham Young University personnel con- 
ducted the departmental 8ession3 based on an agenda prepared 
by the district C.E. staff.. An attempt was made, to have thia 
a "How To" experience. It was more successful than the^ other 
workshops in this pomponent, and led to the fit^al rttodel for 
workshops used by both levels of the secondary schools. 

High School Inservice Training . After the first 
experience with specialists from the state office, a second 
workshop was held at the pi^.ot high school planned ar^d directed 
by local school personnel, a representative of the Utah State * 
\ University, and a member of the state student services depart- 
ment. Although well planned and executed, the focus of the 
workshop turned toward behavioral objectives iand mini-units 
rather than the broad C.E. concepts. It did, however, provide 
an opportunity f6r teachers to become acquainted with^C.E.* 
materials , and* involved teachers in C.E. experiences. 

The final secondary workshops Involved the heads of all 
academic departments of all fifteen junior high schools ^and 
senior hfgh schools in the district. The teachers organized 
by -academic departments and divided into junior and senior < 
high school groups. The workshop sessions were conducted by 
disti'lct teachers and consultants who have shown success in 
infusing C.E. into the curriculum. The agenda was built 
around departmental guides .that were developed .following %he , 
previous workshops. The tiepairtment heads returned to their 
schools and oriented the members of their departuients in C.E. 
and in the use of. the guides. This model, which evolved over 
a two year period was the most Buccessful inservice' effort we 
made. 

Classroom Activity . With the guidelines to make the 
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infusion' of C-E. into the ongoing jpt^ogram the bs^friCiJnethod of . 

the^ project J alX efforts in the opLassropm were to makeC.E. 

3n extension of what was. being taught in the regular curricjilum. 

Elementary Classroom Activity *. The elementary com- 
" poneni^^^^s started by using prepared units of the Utah World 
of Work 'program. These were supplem^rlted by teacher developed 
units. Both types of; units required classroom study, field 
"trips, resource visycors, student activity, displays, audio- 
visual media, and clVMroom discussion. Plans were for 
teachers, as they became more confident, to weave these units 
into their regular classwork, using only such parts of the 
units as were appropriate. This in turn evolved into C.E. 
bec(»ning part of the regular curriculum and being written into 
the new social .studies guides. The guides use the units as 
resource material and suggest activities, media, resources, 
both written and personal, objectives, and evaluation methods 
for teacher use. r 

The guides consist of eight themes that run through all 
seven elementary grades (K-6) . Four of these themes - Personal 
Worth, Rights' and Worth Others, Value of Work, and the 
American Economic Syistem - are C.E. themes. The guides hav^ a 
concfeptual structure, ' or a conceptual hierarchy, with each 
concept being built on the preceding one. They become more 
sophisticated as they move upwjard through the seven grades. 
The guides contain 556 concepts, 242 of which are, C.E. related. 

^Junior High School Classroom Activity . The junior 
high School is the weakest C.E. component of the C.E. program. 
Infusion of C.E. into thfe regular classroom .has taken place, 
and mini-units haye beeri^ devieloped and used, involving resource 
visitors^ research, and student activity. However, germane 
hands on and exploratory experiences have been largely lacking 
in most academic disciplines. 

Hands on expe,rience has been evident in art, music, business 



hon^emaklng, and Industrial arts. A model program calTled 
-Occupational. Versatility has begun in the junior high schools. 

Orte school implemented it during 1975-6 and two more schools 
^ are scheduled to initiate the program during the 1976-7 school 
year. 

The occupational versatility program is for all seventh 
grade students for one semester. Forty-four modules, each ^ 
representing a different skill or craft, provide hands on 
experience :yn four job cluster af»eas - traifsportation, manu- 
facturing, i^onst ruction, and communication. Each student, works 
in each modjilfe during the semester. ^ 

A three year project will start during the 1976-7 school 
year to develop similar exploratory experiences in all junior 
high school academic disciplines. ^ 

Mini-career days are part of each yearns C.E. activity. 
Community people are brought in to discuss their vocations in 
formal group settings, available by choice to all students. 

High School Classroom Activity . Because of the 
diversity of high school stude5fits* needs there are three 
phases in this component. ^ 

1) The gineral phase, that of relating classroom 
material to specific careers, uses resource visitors, special ^ 
study and report activities, mini-units, and classroom infus- 
ion, which is the heart of this phase. It alM involves 
career days for entire student bodies. General pre-vocational 
courses provide ^ands on exploratory experiences in a number 
of areas such as business, art, music, homemaking, and 
industrial! arts. ^ 

A (llpeer companion program, in which a student is assigned 
to a selected person in the community for the development of ^ 
a background knowledge concerning a chosen career, is in opera- 
tion at the pilot high school. 

14 ■ ' 



All hi^ schools have career clubs such a's FHA^ TFA, DECCA, 
VICA, and FBL^... ^ . . . 

2) A second phase Is l^e preparatory program which 
gives sttrtlpnts a backgroiind fo:^/ further career training. This 
is provided through infusion ih specific glasses related to 
chosen careers. It applies M> profess.i*onal, business ,j||||trade 
and industry, or perst^nal rervice careers. This phase also ' 
considers the basic educational background needed to gain 
admittance to institutions *which ^J^vide the further career 
training. /• - > ' • 

• * / - " 

3) The job entry skill phase is carried on through 
trade and industria^l cla&ses arid through on-J-the-job training. * 

-p. J. T.^ has developed l^ifo a major program with 983 students 
.^aininjg job fexp^rience in the* community durin^jfethe 1975^6 
school year. / ^ J 

CAREER INFORMATION CENTERS /\ 

Each .nigh school has a career inf onnation center separate 
and apar;t: from the library and media facilities. The C.E. - 
information centers contain C.E. material and the equipment 
necessary for its use. Programs have been established for all 
tenth grade students to be introduced to the centers and the 
material they contain. Students of other grade levels also 
have access to and the use of the C.E. material. The centers 
are directed by a counselor with a. para-grofessional as super- 
visor. 

The junior high schools also have career information 
centers. These are primarily for teacher use in preparing C.E. . 
classroom material. Students are permitted use of the center 
when they have special interests. 

PLACEMENT ^ 

A program is in operation to assist all students who 
leave high school, at graduation or before, to moye to the 
next step of their career plan. For a majority of students 



this requires help in being admitted to Institutions that 
provide further training colleges, technical and vocjatlonal 
schools, special career training Institutions, or apprentice- 
ships. Others are helped to find ejnployment or to select 
desired programs offered by the armed services. The same .ser- 
vlce^ Is available to all who^exit before graduation. 



AUDIO VISUAL MEDIA DEVELOPWEyT ^ 

At the beginning of tlj4 project a media development tech- 
nician wd^s hired on a full time basis. It was for the purpose 
of (|eveloping career Information media about local industrial, ' 
service and professional careers. Some materials were developed. 
By the middle"" of the second project year it became appajpnt 
that the costs of this activity exceeded the benefits, and it , 
was discontinued. Ileplia with a local fldvor. is a real asset 
to a C.E. program. It will be more desirable than commercially 
developed media when prbduct^ion costs can be brought in-jto line. 




COUNSELING AND GUIDANCE 

The school district subscribes to th^ philosophy that the 
best counseling of children in the self-contained elementary 
classrooms is provided by the classroom teacher^. These teach- 
ers were assisted in improving their counseling skills through 
workshops. District specialists in the student support area 
are available to assist with students who need special atten- 
tion. A resource team is assigned to each school.^ It 
consists of a psychqlogist , a social worker, a speech an^^^^^ 
hearing therapist, a nurse, the principal and teacher. 

Each junior high school has a counseling program. Career 
counseling begins in tly seventh grade and culminates in an 
extensive career and educational planning session before the 
student goes to high school. During the last year of junior 
high school students take either the D.A.T. or the G.A.T.B. 
test. They also complete, with the help of parents, 'a 
questionnaire indicating their career preferences, interests. 
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and aptitudes. ' In Individual conferences with students and^ 
parents, thie counselors, using the test and questionilaire 
results, helps students make educational and career; plans* ' 

The high school uses^ these plans in counseling students. 
Additional tests are administered during hi^ school. The 
results of these and of student* coxiferences are added to thp 
student's file. These files are used in careei; counseling. 
One important TOle of the counseling department is the place- 
ment phase of C.E. mentioned at^ve, ; 

We enyi'sibn a counseling program that hag an instructional' 
function. Our next three year plan includes the development 
of such a program- ^ 

DISSEMINATION t ^ 

The major dissemination ^activity, was within tljie school 
district. Models and procedures flowed from the pil<5t school 
to other schools. There was little produced in the way of 
guides and explanatory material.^ Those that ,wfire developed 
have been circiilated as a result of requests for information. 
The requests came from various places nation-wide and from as 

far away as Australia. Interm reports of the progress made by 

♦ 

the project were prepared and circulated by the ERIC system- 

Presentations of the project hjive been made at meetings 
on an area, state, and regional basis. * ^ 

ADMINISTRATION AND PERSONNEL 

" ' " '■ • <f . f 

The C.E. Project was under the direction of the regular 
schpol line authority, A director of the district-wide pro- 
gram was selected, along with a curriculum sp^ialist to work 
primarily with the elementary schools and a placement special- 
ist working primarily with the secondary program. ^ 

In Davis County School District the school principal is 
the educational leader and responsible agent for the school. 
To be successful and permanent a program must have its roots 
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primarily in the school and with responsibility resting there . 
At the end of the,firsf project year the project staff was 
reduced and the schools were to carry on with in school leader- 
ship. At; the beginning of the third- project year th^ onl^ 
district project person -Involved was the director. The district 
elementary social studies consultant assumed leada^sHip^for 
C.E. in the elementary sc^hools "(see Elementary Classroom^ 
Activi^iiy aBove). Each of the fifteen secondary schools desig- 
nated a regular teacher as C.E. facilitator. -The facilitator \ 
was paid on an, extra pay for extra time basis. The facili- 
tator; along' with the director and social studies consultant, 
are the permanent C.E. perSorinel. There is minimal additional' 
cost to the district for thdtfs staff . . ' * ' 

RESULTS. RECOMMENDATIONS, AND ^CONCLUSIONS 

^ Reference is made to the evaluation section of this 
repprt for statistical data concerning the project*^ ^ 
accompliishments. 

A program has evolved frorri the projeqt involving all 
schools and all students £h the district. Fifty to sixty . 
percent of the teachers are incorporating C.E. into theit* 
classwork to some degree. Involvement of community resQurces 
has created a lay interest iii the. school* programs. 

0 The program is such that; it^ will continue at the school 
level now that the project funding l^^as ended. 

We were fortiinatre 'iri *iavin| an administration that 
allowed gradual development over a period of three yeai*s.^ 
Crash programs or the imposition of super structures' on the 
existing curriculum seldom have the same lasting effd &b ^^s 
does gradual incorporation o£ C.E. ^into the schoolT^^s'BieSj^^ 

We believe that the he^f^model for -teacher ihservice * 
training is .one structured locally and using teacheris* peers 
as consultants. Outside consultants tend to insert their own 
biases and philosophy, often neglecting or actually harming 
the development of desired C.E. concepts. 

■ " ■ -IS 
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A need still exists to Involve bt her teachers, dnd to 
encourage further comnitment from the teachers already Involved. 
Leadership in doing this is a§8ured on thie elementary level / V 
for at least three years, on the ^secondary level. 



The greatest. need for curriculum development lies in the 
junior high school area of ha^nds on and exploratory exper- 
iences. This need w:^ll be addressed directly during the next 
three years. Stalte cooperation will given in this . 

o ' .' ■ 

• - ' / 

The involvement of counselors in an instructional function 
mode wi^l also be a goal during the next three years. 

It is the conclusion of the project director that the ^ 
"soft sell" approach, encouraging the development of a career 
education program internally, is the mosls effective way to 
achieve' C.E. goals and purposes. The program developed in 
Davis ^ounty should have continuing, beneficial results in pre-\^ 
pafring^ student Sj to move smoothly to the next step of their 
career' plans. ^ ■ 
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SOURCE OF FURTHER INFORMATION 



t ' 



More detailed information about the project objectives, 
• organization^ design and procedures, materials used, and 

results are recorded in 'the interm i^eports of the project for 
the years 1973-4 and 1974-5. , The 1974 report i^ on the ERIC 
system, listed as Number ED 108003, page 91, The 1975 reporlfe 
is also in the ERIC system, however ,j^the number is not avail-f * 
able at the tjjne'of this rejiort. V 
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OOCCXON TO'^nfAMJATION 



s 



The Ceureor Education Project iirljavis County • 
School District hAs had a number of objectives as noted 
in the previous section of this repbt^. Th4| evaluation 
procedure was designed to ieasure pie achievomenl^ of 
these Ob j ec tives at eacit apeciJied gr«de level . Instru- 
ments have been purchased nhere sUiteibXe Instruaientflf 
were published and others were develop«Bd. Instruments 
were modified' as weaknesiis became apparent. The follow 
inQ report is a compilation of th^ data assembled during 
th# third year of ^Mura\:ion including comments of 
observed stretngths and ^^ealenesses for the full three- 
year ''period. 
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DATA OP STUDENT ORIGIN 

Self Awareness 

/ . - 

One of the Important factors to be considered in 

th^ selection of an;pccupation is in an awareness of 
one's self. Onte's attitude towards himself and his 
place in the universe, towards <6thers, things, 
and life in general, Vail play em iioportant part^ 
selection of lifers ^^Mde^ Davis County stud^ts of three 
el^entary schools were administered instnaxnents to 
deteimine their self awareness. Third grade students 
were administered '•Self (^servation Scales," standard- 
ized instrument used witl^tudenti^ in the eaorlier grades. 




Third grade ^ Analysis: of data in Table 1 shbws 
the mean score, standard deviation, and mean percentile 
scores for the four categories : Self Accep^euice (how 
students vieW themselves) ; Social Maturity (how students 
think and feel in social interactions); School Afflliar 
tions Chow students view school experience) ; 2uid Self 
security (how students view the factors that affect 
their lives) . ' % 

Three categories showed a significant gain in 
percentile from pre- to posttest. Social Matxirity gained 



EKLC 



15.6, Sq1£ Secur^y gained 14.5, and Self Acceptance 
gained 8.4 percentile. Only in the category of School 
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84lt Acccptanca 

H«an Scor« 

8Und«rd Deviation 

Htan PercMtil* 
Score 

Social Maturity 

Mean SQoice 

SUndard Deviation 

NSan Percentile 
Score 

School ACfiliation 

Mean Score 

Standard E>eviatioa 

Mate Percentile 
Score 

SeU Security 
Mean Score 
Standerd Deviation 
Mean Percentile 
Score 



49.1 


53.9 




4(.4 




48.9 




7.1 






10.3 




9.6 




49.4 


(3.( 


14.2 


42.8 




49.3 


1.5 


SO.i 


54.2 




45.8 




50.7 




10.0 


1.2 




10.1 




11.1 




49.3 


(4.2 


14.9 


31.8 


J 


55.4 


23.6 

t 


44.9 


48a 




41. C 




39.2. 


{ , 


11.3 


9.9 




10.6 




13.5 






50.4 


51.5 




48.9 


51.4 




(.6 


1 

7.2 




8.0 


7.8 , 




:k3.2 


56.5 

\ 


i. 

4.3 


48.1 


56.5 


8.4 
1 


53. 


52.7 




49.8 . 


52.5 




8.2 


8a 




9.4 


9.1 




51.8 


60.1 


8.3 


'44.3 


59.9 


15.6 


4«.« 


42.7 




44.3 


43.3 




,U.8 


X3.5' 




11.9 


12.3 




. 47.9 


36.S 


-11.4 


40.1 


37.2 


- 2.9 


55.% 


58.3 


f 




57.4 




8*f 


6.^ 




8.4 


8.2 




«8.4 


75.9 


7.5 


58.6 


73.1 


14.5 



i 
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WW • — .. 
Affiliation was there a def^rei^e''i-2.9) between th'e.pre- 

and posttests/ €n the category of School Affiliation 

only Burton showed a gain of 3. 5 /while Farmington 

decijeased -1.0. iCa^sville had thjt J3igcr«st drop (-ll.4 

percentile) . ^ - f ^ 

Burton. Elementary studfents scored above sixty 

percentile in each of three categories and forty-seven 

percentile in the category of School/Affiliation. 

Farmington Element£u:y students scored above 

Tifty percentile in two of the four categories. . School 

f Affiliation was lowest with 27.9 percentile on the post- 
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test. This indicates some negative feelings toward 
school* ^ 

, Kaysyille Sliementaiy students scored above the 
mean, in three of the four categories with School 
^ Affiliation dropping from 47.5 percentile on the p^^prest 
to a 36.5 percentile on the posttest, ^gaiiijJ|iowing a 
negative feeling toward school^. ^ 

Decision"-M£dcing Skills 

Self awareness, knowledge of worjt and decision- 
making skills eure all importetrit factors to be considered 
in the selection of an occupation. . Davis County sixth , 
seventh, ninth, tenth, aixd twelfth grade students in 

in". 

project schools were administered the Ccureer Maturity 
Inventory, a stem4ardized instrument designed to measure 
competence in knowledge of work, dec is ion -making skills 

. , .25 

\ 
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and self awareness. The inventory produces the following. 

s * 

subscores: attitude ^ knowing yourself r knowing about 
jobs, choosing a job\ looking ahead, and what should 
they do? The instrument was administered at the begin- 
nlng and again at, the qnd of theyschboX year. Meatn 
8c6re8 wer^ calculated, for of the six ccoaponents 

bn^ pre dmd post basis 9im scores were subtracted 

from post scores to C3tjbt2^ a gain score. ' 

■•^ ■ ' . . \ •) 

Sixth grade . Responses of sixth, grade students 

^ ^ v. i-.-: ■ 

at Farmington Elementary and Kaysville Junior High to 

thf^ Career Ma txirity. Inventory have been placed in 

Table 2. At Faumdj^gton Elementary in five oj£ the six 

categories the mean post score was higher than the 

mean pre score. ' Only in the concept of ^Knowing Yourself" 

was there? a negative gain, wd this was small enough 

^ ■ ^ 

C.03) to b^ of liitle consequence. ''Knowing about Job9#" 
"Lookincr Ahead and "What Should Thev Do?" remcred from 
1.07 in the category of "What Should They Do?" to 4.83 
on the "Attitude" scale. 

In comparing the pretest results with the post** 
test results at Kaysville Junior High the data indicate 
a negative gain in all six categories. However, thev 
difference between pre and post mean scores was less 
than 1.0 in five of the eateaories. Onlv in the 
component l2±teled "^hopsinq a Job" did the post mean 
deci^ease bv more than a point Cl>12). 

. . 19 . 
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T«bl« 2 

Rtspontt of Sixth Grade 6tud«nti at oayit County (Utah) School District Schools to 
Caraar Maturity Xnvantory, 1975*1976 



Conoapts 


Faraington 
^ pre UBl PoatU71 Gain 


Kayaville jr. Hi. 
Pra(38) post(35) Gain ' 


Prs' 


Total 
Poat 


Gain 


Attituda 


29.41 


34,23 


4.63 


33.08 


31.94 


-0.14 


30.75 


33.09 


2.34 


Knowing Yoarsalf 


11.50 


11.47 


* .03 


9.08 




-0.25 


10.29 


10.15 


-0.14 


Knowing about Jobs ^ ^ 


12.61 


14.35 


1.74 




10.77 


-0,57 


11.98 


12.56 


0.58 


Choosing a Job 


11.13 


12.59 


0.76 


10. a 


9,49 




11.22 


11.04 


-0.18 


Looking Ahaad 


11,28 


12.53 


1.2S 


9.82 


9.66 


-0.16 


10.55 


11.10 


0.55 


What Should Thay Do7 


7.20 


8.35 


1.07 




'5.83 


-0.70 


6.91 


7.09 


0.18 


Ovarall Haan Soora 


13.99 


15.59 


1.60 


13.24 


12.74 


-4.96 


13.62 


14.17 


.56 
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Ol££erehces of post meeui scores of Farmlngton 
Elementeury sixth grade students when compared with 
.V Kaysville Junior High sixth grade students *show i sub- 
stantial difference. Data : indicate that in all six 
categories Farming ton Elementairy post mean scores were 
higher, ranging on the subscales 2.3 to 3.58 above po^st 
mean scores of Kaysville Junior High. 

Overall mean scores showed Farmington Elementary 
sixth grade students averaging ^gain of 1.60 points from 
pre to po^st measures while sixth grade students in 
Kaysville Junior High showed a drop of -•49 point& from 
pre to post measures* 

Seventh grade v* Kaysville seventh grade students 
made positive gains in all six components of the Career 
Maturity Inventory as is shown in Table 3. In the* thrfii.e 
concepts: "Attitude," "Knowing Y9urself," and "Choosing 
a Job," total mean gain scores were less than 1*0 point » 
Gains made in the categories of: "Knowing about Jobs," 
"Looking Ahead," and "What Should They Do?" were all in 
the 1+ range. The highest gains were in the latter two 
categories where gadLns were l*4;8r^and 1.49 respectively. 
Generally speaking, seventh>-^ade students at Kaysville 
Junior High School made the highest gains on the part 

'of the test designed to measure decision-making skills. 

« 

29 . # 
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^able 3 



Pre an4 Post Response of Seventh Grade Students of Davis County (Utah) School 
' District, Kaysville Junior Hiah School to Career 'Maturity Inventory 

1975-1976 

• ■ ' ■ ■ ■■ : '>' 

\ ' . .. 

Concepts ' Pre Post Gainf 

■■ • - ' ' ■ ' 

~. ^ ^ ■ 'T 

Attitu«ae . . 32.88 33.40 

, Knowing Yourself 9.64 10.37 +0.73 

^ Kft6wing about Jobs 11.32 12.58 +1.26 

Choosing a Job \ 10.14. 10.98 +0.84 

Looking Ahead 10.12 11.60 +1.48 

What Should They Do? 7.16 8.65 +1.49 

I : '■ — 1 
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Davis High School ResponseB 

Over 130 students representing the ninths tenths 
and twelfth grades of Davis High School were administered 
the Career Maturity Inventory. Pre and post results of 
the inventory axe shown in Table 4 with all three grades 
represented. 

Ninth grade . The gain column indicates that all 
six components reflected increases in the post mean 
scores. Two components reflect self aw2u:eness: "Atti- 
tudes" and "Knowing Yoursel^C"^ In these two areas 
students showed gains of .90 and 1.67 respectively. In 
the last component, "What Should They Do?" the ninth 

grade students made their highest gain (9.40 to 11.12). 

■ ■ ♦ 

Tenth grade . A sharp contrast is shown in the 
gain column of the tenth grade responses when compared 
to the ninth. In every category there is a negative 
gain indicated. The concept labeled. "Attitude" stands 
/ out as the component making the sharpest decrease going 

from a pre'score of 36.60 to a post score of 34.54. 
Overall the negative gains ranged from -.47 in "Knowing 
about Jobs" to -2.06 in "Attitude." 

Although the tenth, grade results show negative 
gains in all six components, comparisons show that 
their pretest meams are higher in every category than 
those of the ninth, and twelfth grades. A close inspec- 
tion also indicates that the tenth grade post mean 

- 23 
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* Tablt 4 

Pra and Po»t Ratponia o£ Ninth, Twth ahd Twtlfth Orada Studanta at Dayli Hljh School. Pavli Couiity (Utah) 
Soh^l Dlatrlct to dara«r Maturity Inventory 1975-1976 







9th Grada 






10th Grada 








12th Grada 




Conoapta* 


Pra 


POit 


Gain 


Pra 


Poat 


Gain 






1 Poat 


Gain 


. • 

Attituda 


34.00 


34.90 


♦ .90, 


36.60 


34.54 


*2.06 




34.17 


35.70 


♦1.53 


Knowing Yourialf 


12.69 


14.32 


♦1.67 


15.28 


14.50 


- ,78 




13.29 


14.33 


♦1.04 


Knowing akiout Joba 


IS.Sl 


16.39 


♦0.88 


16.55 


16.08 


- .47 




16.14 


IS. 50 


- .64 


Chooaing Job 


13.21 


14.27 


4>1.0« 


15.49 


14.32 


-1.17 




13.14 


14.08 


♦ .94 


Looking Ahaad 


12.67 


• 13.37 


♦ .70 


* 15.34 


13.80 


-1.54 




11.74 


11.50 


- .24 


imat Should Tb4^. Do7 ' 


9.40 


11.13 


♦1.72 


i;.70 


10.92 


r -78 




9.20 


. 9^0 


.10 


^ Ovarall Naan Scora 


16.24 


17.40 


1.16 


18.49 


"•1 


1.13 




16.28 


16.70 


.42 



'i 
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results, with thie exception pf •'Attitude," are higher 
in every category than those of the twelfth. 

[eltth grade . In the concepts "Attitude" and 
'Knowing irourself" which reflect an individual's self 
awareness twelfth grade students were found to meUce their 
most stibst^fltfral gains. The only other positive gain 
was found in the component "Choosing a Job." In the 
remaining three concepts . the gains were negative, but 
relatively small. Though not significant, the students 
made no positive gains in the part of the test reflecting 
decision-making skills. IxT the two components making up 
this area ("Looking Ahead" and "Whavt Should They Do?") 
twelfth grade students post meeui scores were lower than 
both those of the ninth and tenth grades. 

Overall mean scores showed Davis High nixith 
grade students averaging a of 1.16 points going 

frGm pre to post measures while tenth grade student^ 
showed a drop of -1.13 points from pre to post measxires. 
The twelfth grade students made an average gain of .42 
ppints from pre to poJ't meastires. 

Knowledge of Work 

An awsoreness of the duties required by various 
occupations is essential ii^ the intelligent selection 
of one's occupation. Ojtie must align his attitude and 
abilities with job requirements as a part of the selec- 
tion process. Fourth grade students were administered, 

25 --^-)^ 




/ 

a standardized Instzrument^ ''Comprehensive Career A^^ 
ment Scale," to determine their familiarity with and . 
Interest In selected occupations. 

*• 

Fourth gfade > For eaqh of the seventy- five 
pccupatlonQ considered, fourth grade students were to 
check one of three options for familiarity: "Know a 
lot aboutr" "Know a little about r" 012^ "Know nothing 
. about." The lntere9t;f «cale required students to select 
one of three responses for the saune occupation: 
" Interesting "Not interesting^" oV' "3^-Betwe.en." Each 
response was given one, two or three poii^ts, with 
"Knowing a lot aUdout" and "Interesting^" garnering three 
points each. t 

According to data analyzed in Table 5, the 
interest for the aggregate total was higher \^f or all 
career clusters than^was famillarityv High interest and 
lower familiarity indicated that benefits would be 
accoxded students by involving them in field trips, 
class visitors, and other awareness activities that 
would provide enrichment and fulfillment of their needs. 

Five areas showed a negative gain in f euolliarity : 
Environment, Fine Arts and Humanities, Hospitality/ 
Recreation, Manufacturing, and Marketing/Distribution. 
A gain in interest from the pre- to the post tests was 
found ifl all areas. 
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An IvAluAtion of Caraar Xntarait and raalllarity (of Salaotad Oooupatlona) of Fourth Orada Studanta 
of Davla County <Utah) School Dlatrlot, 1975-1976 



CAREER CLUSTERS 



BURTON ^rARMINGTON 
Haan Naan 

Pra Poat 'Pra Poat 

N • 17 N - IB Qaln N « U N - IB 



XAYSVILLE 
Ntan 



Gain 



Pra 
N - II 



Poat 
N - IB 



Gain 



TOTAL 
Naan 

Pra« Poat 
N - 49 N - 54 



Gain 



Agrlbualnata and 
Natural Raaouroaa 

ranlUarity 9.7 ' 10.4 .6 10.3 

Zntaraat 9.2 11.1 1.9 1Q.7 

ftualnaaa ai^d offioa 

ranlliarity 7.4 B.4 .1 7.5 

Xntaraat 7.8 9.B 2.0 B.B 

Coanunlcatlona arftf Madia 

raiilllarlty 10.4 10.4 - .2 9.» 

Xntaraat > 10.3 11.0 .7' 9.4 

ConatruQtion 

raalliarlty 9.1 f.O - .r 10.1 

Zntaraat 7.7 k.B 1.1 9.2 

Conauaar/HoMMkinf 

Education ^ 

raMlllarlty 7.4 7.B .2 7.5 

Intaraat B.2 9.B 1.4 7.B 

InvironMnt 

ranlllarlty 9.4 9.) - .2 ^ 4.B 

Intaraat B.2 1.4 .2 B.B 
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1.7 
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TAbla S (continuecl) 





BURTON 
.Neen 






rARHIMGTON 
Hean 




KAYSVILLS. 
Mean 




TOTM. 
^ Heao 




CAREER CLUSTERS 


Pre Post 
N - 17 N - 16 


Gain 


Pre 
N - 16 


Post 
N - 18 


«ain 


Pre 
N - 16 


Post 
N - 18 


Gain 


Pre 
H - 49 


Post 
N « 54 


Gain 
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Familiarity 
Interest 


10.9 
6.1 


10.6 
9.3 


l!2 


9.9 
8.3 


9.4 
8.2 


^ .S 


10.6 
8.3 


12.1 
10.8 


i 1.5 
2.5 


10.5 
8.2 


iio.7 

^ 9.4 


.2 
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10.9 


l!3 


10.6 
9.8 


11.3 
10.8 




11.2 
9.4 


11.6 
11.9 


.4 

2.5 


10.8' 
9.6 


11.3 
U.2 


.5 
1.6 


TrensporUttioa 


























reailiarity 
Zaterest 


9.S 
6.S 


9.9 
9.1 




10.2 ' 
10.2 


10.7 
11.1 




10.3 
9.3 


10.9 
10.9 


.6 
1.6 


10.0 
9.3 


' io.5 


.5 

1.1 



























Only in the cluster o£>6ospitality /Recreation 
all thre^ ^6hools show a negative gain in familiarity. 
Greab&st intereLt was shown in the cluster of Manufacture 
ing, althoixgh a negative gain in interest was qbserved 
in this cluster>"-JV9ribusiness and Naturaa Resources , 
and Consumer /Homemaking Education were close behind in 
interest. Four clusters received no negative gains from 
any of the schools: Agribusiness and Natxiral llesources. 
Health, Public Service^ and Transportation. 

Magnitude and Inter- 
relationship of Careers . 

People are sometimes uneUble to equate occupations 

with their functions. Moreover; the relationship which 

exists between different occupations remains ever more 

elusive. 

Students of the fifth, seventh, and eleventh 
grades in the schools were administered the same 
instrument (Appendix Al pert^xning to the magnitude 
and interrelationship of C2ureers, except for necessary 
vocabulary adjustments for the different reading levels, 
to determine student understanding of the functions of 
one hundred different occupations. 
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Tabulation of data in Table- 6 shows the under- 
standing of relatio^iships from the islementary up through 
high school for the most peurt increased. The nvnnber of 
correct responses of inter-relationships of a beauticiem 
ranged from an elementary low of 81 percent to 93 percent 
for the seventh grade to 100 percent for the high school. 

All high school students gave correct amswers to 
1^ of the 100 occupations r while the junior high students 
all gave correct responses to two of ' the occupations and'^ 
the elementary students were unanimous in none of the , 
possible caureer choices. In approximately all 100 career 
choices there was definite improvement in the correct 
answers relating to the knowledge of the skills 
el^nentary to jtxnior high to the high school. 

Ifeed for Education 
and Training 

A part of the function of choosing one's career 
is that of determining the type and amount of training 
or schooling is required. > Lack of awareness ^f educa- 
tional factors leads some t^ dwell on the "something for 
nothing" philoso\>hy and to dwell in a state of non- 
reality. Many students daydream about their desires 
without considering the price that must paid for such 
ventures. 

Students in fourthf eighth, and tenth grades 
were asked to respond to a^ questionnaire on Education 
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'0 Table 6 ... . . ■ ^ 

Number of Correct Responses c^ ^den Davis County (Utah) School District 
to the Magnitude Md In€er^Relationships o^£ Careers , 1975rl976 







5th Grade 


7 




Grade 


11th Grade 




Occupatioij , 


(N = 


54) 




h 


= 44) 


> (N 


» 49) 




No. 


% 






ft 


No. 


% 


1. 


Miissionary 


44 


82 


41 




93 


48 


98, 


2. 


Rabbi 1 


, 32 


59 


39 




77 


44 


90 


3. 


Nun 


48 


^9 


43 




98 


48 


98! 


4. 


Bishop 


42 


78 , 






91 


, 49 


100 \ 


5. 


Reverend 


26 


48 






68 


44 


90 \ 


6. 


« 

Undertaker ' 


40 


74 






89 


48 


98 


7. 


Social Worker 


n 


59 






■ ^■■°"8*— 






8. 


Upholsterer ' 


36 


67 


37 




84 


48 


98, 


9. 


Beautician 


44 


81 


41 




93 


: 49 


100 


10. 


Insurance Agen,t 


40 


74 


40 




91 


48 


98 


11> 


Psychologist 


34 


63 


26 




59 


ATf 


96 


12. 


Veterinarian 


52 


96 


44 




100 


49 


100 


13. 


Hospital Orderly 


37 


69 


28 




64 


43 


88 


14. 


Nurse 


28 


52 


37 




84 


46 


94 


15. 


Laboratory Technician 29 


59 ' 


32 




73 


42 


86 .. 



J 



liable 6 (continued) 



r 



5th Gradq 
(N » 54/1 



7th Grade 
(N » 44} 



11th Grade 
(N - 49 ) 







No 


ft 


No 


ft 

9 


42 


/,78 


34 


. 77 


46 


94 


33 


; 61 


31, 


70 


46 


94 


51 / 


94 


41 


93. 


48 


98 


24 


44 


22 


50 


44 


90 


24 / 


44 


32 


73 


47 


96 


• • /' 
43 / 


79 


41 


93 


46 


94 


«/ 


8'9 


44 


100 


48 


98 




67 


38 


86 


40 


82 


1 




* 43 


98 


47 


96 




83 


42 


95 




96 


/. 

/47 


87 


38 


86 


47 


96 


48 


89 


38 


86- 


47 


96 


45 


83 


36 


82 


46 


94 


41 


76 • 


37 


84 


45 


92 


33 


61 


29 


66 


47 


96 



If- 

17. 
18. 
19. 
20. 

22/ 
23'. , 
24^ 
25: 

26. 
27. 
28: 

30. 



T 



Medical Secretary 
Optometrist 
X«-Ray Technician 
Chiropractor 
bacteriologist 

Architect 
Plumber 
Carpenter 
Electrician 

Pointer 

. * ' 

Welder . 
Chemist 

Sheet Metal Wbrker 

Machine Maintenance/ 

Man . I 

Assembly Line / 
Operator / 



Table 6 (contlnuedl 



/ 




5th Grade 


7th Grade 


]^ \llth Grade 




A* 


(N « 


54) ' 


(N = 


44)' 


(N = 


49) 




• 


No. 


% 


No. 




^No. 


% 


31. 


Brakeman 


33 


61 


27 




35 


71 


32. 


Truck Driver 


50 


93 


43 


■N 98 


47 


96 


33. 


V Locomotive Engineer 


32 




35 


80^ 


46 


94 


34. 


Service Station 
Manager 


41 


76 


36,' 


82 


41 


84 


35. 


Station Agent 


36 


67 


27 


61 


38 


78 


36. 


Dairyman T 


31. 


57 


38 


86 


46 ' 


94 


37. 


Rancher 


41 


76 


35 


80 . 


44 


90 


38.. 


' Agricultural Farm 
Agent 


39 


72 


33 


,.<- 


41 


84 


39. 


Poultryman 


26 


48 


38 


86 


43 ' 


88 


40. 


Agronomist 


20 


37 


28 


64 


34 


69 


41. 


Soil Conservationist 


49 


91 


> 37 


84 


44 


90 


42. 


Fish & Game Manager 


46 


-85 


39 


89 


46 


94 


43. 


Miner 


48 


89 


41 


93 


45 


92 


44. 


Petroleum Worker 


44 


. 81 


37 


84 


45 


92 


45. 


Farm Manager 


48 


89 


41 


93 


42 


86 



50 
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Table %|(continued) 







5th Grade 


7th Grade 


nth. 








(N - 


54) 


(N 


•= 44) 










No. 


% 


No^, 




NO.. 




46. 


Pilot* 


SO 


93 


43 


98 


Jo 


'0 


47. 


Siifiua r H e s ft 


48 


89 


43 


98 






48. 




46 


85 


r " 


I 95 


JO. 


in 


49. 


Bodv ft PAnHAr 
















Repalnun 


43 


80 


. 28 


V 63 




92 


50. 


Auto Mechanic 


47 


87 


29 


.61' 

y 


48 


98 


51 J: 


School Teacher 

* 


40 


74 


39 


89 


47 


96 


52. 


Counselor 


34 


63 - 


39 


89 


47 ' 


96 


53. 


Flrenan 


50 


93 


43 


98 


47 


96 


54. 


Refase Collector 


38 


70 


37 




-46 ■ 


94 


55. 


PrinctpAl 


48 • 


89 


. 42 




46 ■ ^ 


94 


56. 


Policenum 


■ 4ov:';;;^^'; 


74 


35 


80 


47 


96 


57. 


Court Recorder 


49 


; 91 


40 


91 


49 


100 


58. 


Lawyer 


37 


699 


35 


80 


. 47 


96 


59. 


Librarian 


51 


94 


41 


93 


49 


100 


6Q. 


Soldier 


49 


91 


37 


84 


47 


96 



• 



Table 6 (continued) 







5th Grade 


^ 7th Grade 


11th Grade 




• 


(N - 


54) 


\ " 


44 


(N » 


49) 






NO. 


% 


No. 


% 


No. 


« 


61. 


For.est Ranger 


45 


83 


35 


80 


44 


90 


62. 


Rang^e Manager 


41 


76 


28 


64 


42 


86 


63. 


Gardener 


iQ 
47 




JO 








64. 


Meteorologist 


43 


80 - 


33 


75 


49 


100 


65. 


Biologist 


39 


72 


32 


73 


49 


100 


66. 


Travel Agent 


43 


80 


40 


91; 


49 


100 


67. 


Hotel^Hotel Ifonager 


41 


76 . 


40 




48 


98 


68. 


Waitress 


49 ' 


91 . 


39 


89 


49 


100 


69. 


Short Order Cook 


43 


80 


35 


80 




94 


70. 


Cashier 


47 


87 


40 


91 


49 


100 


71. 


Author 


50 


93 


^41 


93 


49 


100 


72. 


Actress 


44 


81 


38 


86 


49 


100 


73. 


Actor 


47 


87 


38 


86 


49 


100 


74. 


Jeweler 


45. 


83 


40 


91 


49 


100 


75. 


Conductor 


51 


94 


40 


91 


47' 


96 



5f 
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Table 6 (continued) 







5th 


Grade 


7tb Grade 




nth Grade 








= 54) 


■»! 

No. 


44) 




^ - 49) 






No. 


t 


1 




.% 


76. 


Photographer 


45 


'83 


J/ 


84 


48 


98 




Radio Announcer 


49 


. 91 


38 


86 


48 


98 


78. 


Reporter 


42 


78 


36 


82 


45 


92 


79. 


Printer 


31 


57 


38 


86 


47 


96 


80. 


Lecturer 


38 


70 


35 


80 


48 


98 


81. 


Clerk 


21 • 


39 


17 


39 


25 


51 




Salesman 


43 


80 


5 


.11 


28 


57 


83. 


Sales Supervisor 


23 


43 


4 


. 9 


3^ 


65 


84. 


Retail Distributors 


8 


15 


7 


16 


14 


29 


85. 


Wholesale 
Distributor 


16 


30 


8 


18 


20 


> 

41 


86. 


Marine (Sea) 
Biologist 


37 


69 


27 


€1 


48 


98 


87. 


Ship Captain 


50 


93 


35 


80 


49 


100 


88. 


Scuba Diver 


49 


91 


34 


$77 


48 


98 


89. 


ConiBroial Fisherman- 


89 




27 


61 


46 


94 


90. 


Seaman 


21' 


f 39 


21 


48 


43 


88 



56^ 
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Table 6 (continued) 



5th Grade 7th Grade 11th Grade 

(N " 54) (N = 44) (N = 49) 







No. 


% 


No. 


.. .....%' 


No. 


% 


91. 


Office Manager 


33 


61 


34 


77 


45 


92 


92. 


Bank Teller 


* 46 


85 


34 


77 


47 


■96 


93. _ 


^ceptionlat 


18 


33 


27- 




40 


82 


94. J 


^iS' Clerk 


45 


83 


31 


. 1 


48 


98 


95. 


Secretary 


27'' 


50' 


31 


70 * 


45 


92 



96. 


Model 


45 


. 83 


37 


84 


49 


100 


97. 


Seamatres9 , ;. 


40 


74 


31 


70 


44 


90 


98. 


Homemaker 


18 


33 


29 , 


66 


47 


96 


99. 


Nutritionist i 


30 


56 


36 


82 


48 


98 


100. 


Intetior Decorator 


33 


61 


35 


80 H 


49 


100 



ERIC 
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and Training Caee Appendix B) • The questionnaire asked 
a number of questions regarding requirements of selected 
jobs and students* job preparation plans. 

Table 7 contains a tabulation of responses of 
students regarding requirements of several jobs within 
each of fifteen different job clusters. Elementary 
students selected over 50 percent of the correct answers 
in thirteen of the fifteen cluster areas. The category 
of "Health" gave them the mpst consistent problem with 
only 15 percent of ^ the students selecting the correct 
answer. The, "Health" area was al^o low cluster for 
both the jxinior high and high school students who gave 
only 17 cuid 53 percent correct responses, respectively. 
The area of "Marine Sciexxce" was chosen correctly. 100 
percent of the time in the three elementary schools, 
\riiereas the ju^l^i^ high, and high school were' Dnly 96 
and 98 percent correct. "Personal Services?^ rated in 
the 90 percent plus eurea for all schools..^v 

Stxidents tended to become mojpe> optimistic towards 
more college education as they progressed from elementary 
through junior high to the tenth grade. Numbers qf 
students planning to graduate from college jumped from 
approximately 19 percent in elementary school to 37 per- 
cent in junior high to 39 percent by the tenth grade. 
Conversely, 6 percent of elementary students desired to 
attend technical school, 2 percent in jvmior high, and 
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Corrwt Riiponiti o£ DavIi County (UUh) Soh^l Dlitriot Btudenti to Outitlons P^Jjinlnq to HorK.rs, Thtir P«notlons, 
*^ and Prlparation R^iuirenenti in Fifteen Career Cluiteri, 1975-1^76 



CAREER CUISmS 



S— 

BURTON 
J 4th Grede 



elementary Sohooli 



Jr« High 



Hi School 



Perional Servicee 

Health 

Cooitruotion . 
Naoufactui^ing 
Traniportati'on 
Natural ReaooroW 
Publiq Servicer 



Enviconnent 

tMionlcationa 
"^^yifitt^^oienoe 



' Itutioeai 



iUMr/Uo»aaa)ii09 



FARHINGTON 
4th Grade 



TOTAL 
4th Grade 



XAYSVXZXE 
Ith Grade 



' DAVIS 
10th Grade 



(N 
No. 


- IB) 

t 


ito. 


- 17) 

t 


17 


. 94 


17 


100 


1 


6 


7 


41 


. 11 


a 61 


14 


82 


15 


\^ «3, ■ . 


11 . 


6S 


13 . 




'\i 




"is' 




16 




IB 




17 




17 






* lOtf 


. Ih 




.13 


76 




';*,44 


16 


Tm 


• 11. 


• \- -.61 


.14' 


82 


,16 


4 89 


15/' 


' 88 


^IB . 


> loa ■ 


17 


100 


. XT 




8 


. 47 


13 


72 ; 




.76; 



(N * 18) 


. (N 


- 53) ' 


(N - 4f) 


KN - 51) 


No. 


t 


Ho. 


1 


No. t 


NO. t 


17 


94 


51 


96 


44 96 


} U 90 


0 


0 


8 


15 


8 17 


27 53 


16 


B9 ' 


41 


77 


43 93 


50 96 


8 


44 


34 


<i 


41 89 


49 ^ 96 


IS 


83, 


41 


77 


38 83 


50 96 


' 11 


•61 


42 


79 


39 as 


^ 46 90 




^78 


49 


92 


44 96 


SI 100 


• 18 


100 


S2 


98 


42 91 


46 94 




72 


39 


74 


41 89 


n 92 


;,jo 


56 


34 


64 


42 91 


49 96 




•7^ 


' 38 


72 


41 89 


47 92 


#13 , 


72 


44 


83 


35 76 


48 94 


18 


ipo 


,53 


100 


44 96 


50 96 


13 / 


33 


62 


39 85 


46 96 


/12Y 


67 


36 


72 


34 74 


44 86 



c 



/ I 



TftbU 7 (oontlnutd) 



IXt—ntiry aohooli 



Jr. High 



CARSBR Ct4JSTBil8 



BUtTON 
4th Gradi 
(N - II) 



rAiMXNQTON 
4th Grada 
(M ■ 171 



KAY8VXLU 
4th Grad« 
(N - II) 



TOTIU. 
4th Orada 
(M - 53) 



KAYSVXUI 
Ith Orada 
(M - 41) 



Hi School ' 



DAVIS 
10th Grada. 
(H - SI) r 



No. 


1 


No. 


1 


No. 


1 


NO. 


1 


No. 


1 


No. 


1 


th« aaount of •ducatioD 
atudanta Caol thay vill 
na«d to acoonpllah 
caraor goals « 






















< 


a. loth Grada 2 


11 


1 


1 


0 


0 


3 


I 




0 


0 


0 


b. High School OraduAt* 0 


0 


I 


« 


0 


0 


1 


2 




13 


1 


IS 


o. Tachnlcal School 

Graduata 0 


0 


0 


0 


1 


c 


1 


2 




2 


10 


20 


d. Collag* Graduata 1 


1 


4 


24 


1 


21 


10 


11 


17 




20 


39 


a. ProfaaalOMl School 

aftor Collaga 1 


33 


3 


11 


3 


17 


12 


23 




^ \ 
17 




S 


f. I d0Q*t know y«t 9 


10 


1 


47 


1 


50 


21 


49 


12 


as 


" 1 


16 



63 
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20 percent of the tenth grades selected this option. 
Students planning to terminate their formal education 
after graduation .from high school ranged from 2 percent 
in elementary school to 13 percent in junior high to 

16 percent in tenth grade. Professional school h^efuls 
dropped 9 percent from eighth grade, to tenth grade from 

17 to 8 percent. Students uncertain about their plans 
dropped from 50 percent in elementary school to 16 per- 
cent in the tenth grade. ' 

Appreciation for Work 

Society has traditionally placed /degrees of 
value to occupations. Ssome are highly esteemed and are 
sought by individuals desiring recognition or need 
fulfillment for one reason or another. Some jobs are 
considered menial and without status and are avoided. 

Decisions for employment are affected by a 
variety of internal as well as external factors. The 
career education program has sought to teach students 
that all work is honorable and meaningful if consistent 
with one's abilities and desires. 

A revised instrtdfent of "Career Maturity In ven- 
tory" was developed (see Appendix C) for fourth grade 
students to coincide with the Career Maturity Inventoi?y 
Scale. 

Analysis of the data in Table 8 showed some 
interesting answers as to one's self. Students in all 

42 
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Table 8 X 

H . * ' 

unber and Percentage of Correct Responses of Fourth Grade Students of Davis County 
(Utah) School District to the Value of Work 1975-1976 



— 


FARMINGTON 


BURTON 


KAYSVILLE 


TOTAL 






N » 


17 


N - 


18 


N " 


18 


NO. 53 






NO. 


A 


No, _ 


t 


No, 


1 


nu • 


ft 


\ Can't change mind about 








♦ 











job , 


2 


12 


2 


11 


5 


28 


9 


17 


Know self to choose iob 




\flfl 




1 nn 


15 

X J 


O <J 


48 


91 


Parents suggest job 


8 


\ 


7 


' 39 


8 


44 


23 


43 


I. don't want to work 


2 




0 


0 


2 


11 


.4 


8 


Any job is possible 


16 • 


-94 


L6 


89 


14 


78 


46 


87 


Decide on job after 


















completed school 


8 


47 


9 


50 


11 


61 


28 


53 


Job determines salary 


12 


71 


7 


39 


14 


77 • 


33 


62 


Work permits purchase Of 


















desired items 


11 


64 


12 ' 


72 


12 


67 


36 


68 


>. Best job pays best 

Haven't decided on a career 


6 


35 ~ 


9 


50 


8 


44 


23 


43 


14 


82 


18 


100 


16 


88 


48 


91 


Talent most important job 


















criteria 


15 


88 


12 


67 


13 


72 


40 


75 


Parents know best what I 


















can do 


8 


47 


4 


28 


6 


33 


19 


36 


Helping others brings 


















h^^piness 


16 


94 


18 


100 


16 


89 


50 


94 


1. work is distasteful 


0' 


Q 


2 


11 


0 


0 


2 


4 


Carper selection is con- 
















53 


fusing 
Don't know how to find 


4 


24 


12 


67 


12 


67 


28 


















job I want 


5 


29 


6 


33 


0 


0 


11 


21 



Table 8 (contlnudd) 

. I ■ ' ' I ^ 

N - 17 N - 18 N - 18 





NO • 


a 

* , 


no • 


A 
% 


Nn 


ft 


• No 




woriG proDi6isv airecc jod 
















■ J ' 




2 


12 


6 




0 


0 


8 


■ 15, 


Want jobs I couldn't 


















handle 


3 


17 


8 


44 


6 


33 


17 


32 


« Hard to choose school 


















courses 


#6 


35 


12 


67 


6 


33 


24 


45 


Do as well in one job as 


















another < 


13 


76 


.2 


11 


■ 6 


33 


21 


40 


When 15 I'llf know what 


















job I want 


14 


82 


11 ' 


61 


15 


83 


40 . 


75 


Many factors affect job 
















89 


selection 


15 


88 


15 


83 


17 




47 


I think little about my 


















future job 


1 




3 • 


17 


0 


0 


4 


8 

*• 


« Money f not the job, is 














8 


15 


what counts 


5 


29 


■3 


17 


0 


0 


Take parent^' advice 












78 


40 


75 


about choosing job 


11 


65 


15 


83 


14 


Working is like going to 
















51 


school 


11 


65 


7 


39 


9 


50 


27 


Trouble preparing onself 
















38 


for career 


9 


53 , 


7 


39 


4 


22 


20 


Don't know how a person 


















keeps a job 


8 


47 


12 


67 • 


8 . 


44 


28 


53 



Table 8 (continued) 



FABMINGTON 



BURTON 



msviiXE 



TOTAL 



N = 17 



N = 18 



N ^ 18 



No. 


% 


No. 


% 


No. 


% 


No. 


% 


15 


88' 


15 


. 83 


14 


78 


44 


83 


12 


71 


1:7 


94 


1.3 


72 


- 42 


.79 


2 


12 




0 


i 


0 


2 


4 


13 


76 


13 


72 


12 


67 


38 


72 


1 3 


18 


9 


50 


10 


>6 


22 


42 


8 


47 


8 


44 


6 


32' 


44 


83 


.14 * 
2 


82 
12 


13 
10 


72 
56 


17 
3 


94 

17 


14 


28 


3 


18 


6 


33 


6 


33 


15 


28 


8 


47 


6 


33 


11 


61 


25 


47 


16 


94 


16 


89 


16 


89 


48 


91 


8 


47 ; 


12 


67 


8 


44 


28 

30 
21 
6 


53 


11 
8 

< 1 


65 
47 

6' 


11 
2 


61 
44 
11 


8 
5 
3 


44 

28 
17 


57 
40 
11 



35. Do as one pleases at work 
Select j6b one pleases 
at work 
. Only one job for each 
person . 
Importance about job is 

ability 
How some people know 
desired career 

. . ' " it* 

40. Always know what job I 

want . % 
Help people, large salary , 

great discdviary 
Person gets % ^cb jby chance 
Who, not what you know, 
\ gets job 

Choose job without outside 
help 

45. Choose work so as to help 
otbers 

, ' Too of tejA think of future 
job 

Don't know what working 

will be like 
Choose and plan to do job 
No jobs are appealing 



0 



1 • . 

^Table 8 (continued) 



FARMINGTON 'BURTON ' KAYSVILLE TOTAL ' 



— — — — 


N - 


17 


N = 


18 


N = 


18 






No. 


% 


No. 


" % 


No. 




No. 


% 


50. Job cl^osen should make 


















- one famouis 


3 


18 


4 


22 


3 


17, 


10 


18 


Farents, teacher gT, cuid 


















friends make job 


















suggestions 


16 


94 


18 


100 


* 16v 


89 


5^ 


94 


Job should be expression 


















of belief 


15 


88 


16 


89 


17 


94 


48 


91 


Happiness should result 


















from work 


17 


100 


is' 


100 


'l7f 


94 


52 


98 


Often change mind about 


r 
















* . job 


12 


71 


13 


72 


13 


72 


38 


72 


53. Choose job before too long 


12 


71 


14 


' 78 


15 


83 


41 


77 


Horry useless as no 


















choice in job 


2 


12 


0 


' 0 


3 


16 


5 


9 
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three elementeuri^ schools agreed that "Happiness should 
result from work" in which one is engaged. For the lowest 
percent on the scale there was a tie between "Work is 
distasteful" and there is "Only one job fll each person," 
which was 4 percent. Eighty-nine percent of the students 
agreed that there are many factors that affect job 
selection. Yet 9 percent say that it is useless to 
worry in the job selection. Ninety-one percent of the 
students in the elementary haven't decided on a career 
at this time. ^Forty-three percent said that they will 
select jobs relating to pcurental suggestions. Ninety- 
four percent say that helping others brings happiness, 
and 91 percent want to choose a career designed to help 
others. Ninety-four percent state that if they can't 
make a career choice that they want parents/ teachers, 
and friend^to make job suggestions. Three-fourths of 
the students stated that after a~careef selection has 
been made 'that they may change ^Qieir minds about the ^ob. 
When elementary students reach iifteen, 75 percent say 
that they will know what job they want. Approximately 
53 percent say that career selection is confusing, 8 per- 
cent of the elementary students don't want to work at all, 
and 11 percent of the elementary say that "no jobs are 
appealing . " 

' 1*7 . 
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An underStandjBS^ of esonoitlic concepts is^ an 
in£^B^- pirt of Eveify citizen 

' • V - J pkdifld be knowl^d^^eable ill the use tfUvd value of money • 
^ . Fif t^^Gj^a^e. 5^^dent3 at the\ three elementary 
schools were a^ihi?st€^ed (Appendix D) 

Tate in the schoci^^j^j^ar^Jto; determine their tmderstanding 
of economic concepts. Analysis of data in Table 9 
revealed that Farmington Elementary students scored 
highest with a 72 percent correct response. Burton and 
Kaysville students scored a combined score of 65.3 
percent correct responses. The overall mean was slightly 
higher with a 67.6 percent (Compared witl^^the 66.6 percent 
correct response in 1974-75. 

^ Farmington Elementary students had^five questions 
In which all students responded correctly. Burton and 
Kaysville had no questions which all students responded 
to correctly. Question eleven concerned with describing 
a good watershed land and question twelve conqeiRilj^\^^^ / 



the cost of shoes made in -lcurge quantities causeofthe 
greatest problem for all students. Question eleven had 
17 students answer correctly for 31 percent, while 
question twelve had 16 correct responses for 30 percent. 
Questions seven and twenty , concerning natural resources 
and physical dangers, received the highest nximber of^ 
correct responses, fifty-two or 96 percent correct. 

if8 
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Table 9 



Nuxnber of Correct Responses o£ Fifth Grade Students 
of Davis County tutah) SchooX District to 
Economic Concepts Quiz 1975-197^ 



Farmington Burton 2uid Total 

Kaysville 



:em 


CN 


» 18) 


(N 


» 36) 


(N - 


54) 


- 


NO. 


% 


No. 


'% 


No.« 


% 




12 


67 


29 


81 


41 


76 


2 


17 


94 


19 


53 


36 


67 


:\ 


14 


78 


30 


83 


44 


81 


4 


14 


78 


28 


* 78 


42 


78 


5 


12 


67 


13 


36 


25 


46 


u 


13 


72 


21 


58 


34 


63 


7 


18 


A u u 


34 


- 94 * 


42 


96 


Q 
o 


14 


78 


32 


89 

w ^ 


46 


85 


Q 

jl 


18 


lOQ 

A \i V 


32 


89 


50 


93 




18 


IQO 

A SAW 


34 


89 


50 


93 


11 


5 


^ / 28 


12 


33 


17 


31 








q 


25 


16 


30 






33 


13 


36 


19 


35 


14 


12 


67 


24 


67 


36 


67 


15 


14 


78 


27 


75 


41 


76 




Q 


5Q 


21 


58 


30 


56 




Q 

- O 


A A 
44 




•7 O 
/ ^ 




O J 




9 


50 


21 


58 


30 


56 


19 '"I ' . 


12 


67' 


19 . 


53 


31 


57 


20 


18 


100 


34 


94 


52 


96 


21 


17. 


94 


34 


94 


51 


94 


22 


11 


61 


21 


58 


32 


59 


23 


16 


89 


28 


78 


44 


81 


24 


16 


89 


32 


89 


48 


89 


25 


17 


94 


32 


89 


49 


91 


26 


14 


78 


20 


56 


34 


63 


27 


8 


44 


' 20 


56 


28 


52' 



Table 9 (continued) 



Parmington Burton and Total 

Kaysville 





IN 


- 18; 


/XT 

(N 


= 36; 


(N 


= 54; 




MO. 




NO . 


% 


No. 


% 


28 


15 


83 


27 


75 


42 


78 


29 


17 


94 


30 


83 


47 




30 


14 


78 


22 


61 


36 


67^ 


SI 


13 


72 


20 


56 


33 


61 


3 2 


18 


100 


27 


75 


45 


83 


33 


12 


67 


29 


81 


41 


76 




14 


78 


20 


56 


34 


63 


.•.■■35 


16 


89 


21 


58 


37 


69 


36 


14 


78 


19 


. 53 f 


33 


61 


37 




39 


12 


.33 


19 


35 


38 


14 


78 


16 




30 


56 


39 




56 


19 


'53 


29 


54 


4Q 


5 


28 


16 


44 


21 


39 


Mean 


12.95 


72.0 


23,5 


65.3 


36.5 


67.6 
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DATA OP TEACHER ORIGIN 

Teacher Involveaient 

Teachers play a priioary role in career education. 
The degree to which they employ the different teaching 
techniques advocated by career education concepts greatly 
influences the success or failure of the program. Davis 
County iTeachers were presented with two opportunities to 
evaluate their involvem^t in career education^ activities.: 
high school teachers at mid-y^eu:, ctnd all teac|iers at the 
end of the school year. 

At mid-year of the 1975-1976 school year career 
education program the teachers completed a brief question- 
naire. Teacher Involvement (Appendix E) , as to their 
frequency in applying various concepts advocated by the 
career education pro|l:eua. Analysis of data in Tables 
10 and 11 reveal^ that only in the area of assisting 
stpdenta with/aeclsionHiieUcing skills were 68 percent of 
the^ache^ freqifently engaged. Ninety percent of the 
te^c|ui^jf£0qtiently taught sxibject matter related to 
caPK^ educational CO and 74 percent of those^ 

jceachers frequently taught directly to usaible skill 
training. 

^ Approximately 4 percent of the teachers reported 
that they seldom employed the concepts of career educa- 
tion, while 48 percent reported occasionally participating 
in those concepts. Only 48 percent of the teachers used 

77 " 

51 



Table 10 



RAiponMi ot 94 SlMentary and Stcondary Teachers Regarding Teacher Involvement in Career Education 
Prograaa in Davie County (UUh) School District 1975-^976 



Concept 



No Response 

Mo. t 



Frequent; 
No. 



1. 


Using teaching SKwents releted to 
subject Mtter i 


r 0 


0 


38 


41 




6 


\ 


0 


0 


2. 


Using teaching noments related 

to subject natter ^ 


1 


1 


23 


25 




15 




0 


0 


3. 


Assist students with decision^naking 
skills 


Q 


0 


€4 


€8 




4 


4 


0 


0 


4. 


Help students increase understandln? ^ 
of econoaic concepts ^ 


k 0 


0 


36 


40 




ID 




1 


1 


5. 


Discuss training necessary to 
achieve conpetency 


0 


Q 


31 


33 




16 


17 


1 


1 




Subject SMtter Z teach relates 
to career education concepts 


0 


0 


85 


90 




1 


1 


0 


0 


«. 


Subject sutter I teach directly 
related to usable skill training 


2 


2 


€9 


74 




2 


2 


0 


0 


9. 


Invited resource people into 
classroom to discuss their careers 


1 


1 


17 


18 


52 5^ 


14 


15 


10 


t 

11 


10. 


Used eudio-visual SMdia to emphasise 
career opportunities 


0 


0 


23 

V 


25 


50 53 


14 


14 


7 


7 



y Occesi^nal 
Mo. 



Never 
No. I 



Mean 



V 



79 



4' 
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Tabl« 10 (continued) 



COMPONENT 


Did not Keipond 


Responded YCS 


Responded NO 




NO. 


t 


No« 


t 


No. t 


Used part of World of Hork units In oonoeotion vith 
other unUt ^ 


33 


35 


45 


4« 


16 17 


Used career hands-on experiences in your classes 


64 




20 


21 


10 11 


Used material frca the Career Bducatioo Guide in 
classrpoK 

IaL' 


€3 


(7 


15 


16 


16 i7 



y 



Tabl« 11 

Teacher Career B^jUca^ion Rating Sheet 1975^1976 



Blewentary 



Jr, High 



High School 



BURTON FAKHXHCTOH XAX8VILU ' ' . , ^ KAYSVXLtB 

M - 18 M - 17 ' H • 18 • ' i • 21 



TUB PUBLIC SCHpOIiS (K-12) 
SHOULD: * 

1. Pret>4re all itudenti for 

placenent in poetohigh 
tfchool treining or 
enploynent 

'2. Prepare atudenti for 
careete 

3. Prepare gratSuatei for 
college entrance 

4. Provide itudenti with 

^ guidance and counseling 
.for career developnent 

5. . Uie paren'ti, enployert* 

and comunity for iourcee 
of learning 

IS*. Ass ill graduates in job 
*and post-secoodary echool 
/"entrance 

7. Be responsible for 

following the progc^ii »t 
all students 4iter they 
leave tcKobl 



1.(3 



1.75 
1.75 



1.75 



1.(3 



3.50 




2.33 



3.5€ 



1.75 



3.42 



2.30 
2.60 

1.50 

•.1.70 

It 

■'V''* 

4^00; 



DAVIS T^At. 
Xi 88 



1.74 

2.21- 
2.53 

1.47 

1.47 



i«7e 



2.05 



2.36 



i.59 , 



^ 1.47 , 



^.5?--2.11 



3.53 



'y- '4^^'^ 



if. ■ - 



r' 



^1; ■'-/if ill 
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BURTON 
H - 18 



TXACQCRS SHOULD! 
B. lfppr«Qiata the vilu*. 



T 



rARNlNGTON 



KAYSVXIXB 
N « 18 



many typei work ^ ^ 1,25 

9* Relate clasfroom inetruo^ 
tion to uae iti th« worl^^ 
of work , 



10. Aaaist atuac^nta in i 
developing the abilitjj^ to 
get along wit^ ^PU' 

11. Be reiponilbU tot aieia^* 
ing itudeni^ to dfivelop 
attitudes tie^^eeeary for 
career advancewen^ 

12. Aeeiet etudenti in Mking , 
dacislone about careers 

13. Be responalkjle foJL teach; 
career awar^neia t^tudenti 

STUDENTS SHOOLDi 5 . 

14. Study their inierMta . • ' 
and abilitlea to detemiile' 
their fitneia for apeoific 
career a 

15. Xearn how to copa.vith 
the economic worla 

16. .Learn tedbni^NM ^or uMng 
thei% leiau^a tiji||iriaely 

17. ii^e tiie oppoctonity to 
learn vocatioiul BkiXla 



1.68 
1.50 

2.38 
1^88 
00 



l.Sp 
1.13 
1.00 
1.38 



1.71 

2.11 
1.56 

2.11 
2.22 
2.06 



1.78 

1.56 
A 1.56 



1.33 
1.50 
1.42 

1.75 
2.00 
1.75 ♦ 

1.92 

I 

1.75 
1.75 



Jr. High Hili School 



XAY8VILLE 
N « 21 



DAVIS 
M - 14 



1.50 
1.90 
1.50 L 



1.70 
1.90 
1.90 

1-70 
1.50 
1.60 
K80 



.^1 



1.32 



1.53 



1.37 



2.00 
1.79 



1.63 
1.42 
1.68 
1.53 



TOTAL 

88" ^'<a 



1.41 
1.72 
1.45 

IJI 

2.00 
1.86 



1.71 

\ 

1.48 

1.57 
1.64 



% 
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Table 11 (contlnu*dr / ( 



iLjl... 



18».'Hav4 th« opportunity for 
*hahdt-on experianc** «i 
part of the sabool 

curtUiulum 

19. Demonstrate appropriate 
attitudes concerning ^ 
dignity and inportancr of 
vfork 

20. pevclop pride in accon- 
pliahment/ loyalty, and . 
dependability^ 

chaiikcteris7xc8 of career 
edix:atxon 

21. Motivation for teaching 
0 > can be stinulated through 




Jr. High High 9i 



XAYSVILUB " DAVIS 
N » 21 N " 14 




1.63 



1.13 



1.00 



2.38 



1,56 



1.33 



4 

1.63 



career education 

22« Career education wilt 

enable students to see why 
why should acquire essen- 
tial acadenic skills ^ 

23. Carder education can enable 
each individual to d«valop # 
t self*idintity as a worksr \ 
in a work-centered eooiety 2.00 

24. Career education goes . 
beypnd the schdol, and the 
ewre conaunity lay be « 
r^urce for career 
developflient4^^ 



m 



l.SO 



1.89 



1.89 



2.11 



'%.2.22- 



1.67 



1.42 



1.42 



2.00 



1.58 



2.00 



1.83. 



2.10 

1.60 
1,50 

2.30 
1.80 

,2.20 

1.70 



1.53 

1.S8 
1.37 

1.89 
.2.05 
'2.00 

1.74 ; 




1.64 



1.48 , 



1.34 



2.05 



1.83 



2.05 



U79 ^ 



ft'.. 



•A 



87 



-6 



> 
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Table U (continued) 



Elementary 



Jr. High High School 



BURTON 
N - IB 



PARMINGTON 
N P 17 



KAY8VILLB 
N « 18 



KAYSVILLB 
N « 21 



TOTAL 



25. It is important ifor an 
individual to know And 
understand himself 

26. Many jobs are not b«ing 
filled because the unen- 
ployed person (to«8 not 
have the reguind skills 
to meet the job require- 
ments 

27. One of the goals of edu- 
cation is to prepare 
individuals for empldyment 

28t Many counselors^ teachers 
and principals are acadenio- 
colleg^ipriented and tend 
ncourage students 
|re for college 

luce t ion is a new 
vocational educa- 




l.OQ 



11. 63 



1.13 



a. 38 



1.63 



Public eiiucation should 
iMve the responsibility of 
planning new programs ^ 
which would give student* 
the opportunity of exp^or** 
ing the world ot inrk 
assisting them in utkinf , 
iatisfying deoisl|o«', .^"^.38 



1.44 



2.00 



1.44 



2.11 



3.11 



2. 



1.25 



2.00 



1,33 



2.42 



3.67 



33' ||f 



1.20 



1.90 



1.70 



2.S0 



3.90 



1.S3 



1.89 



1.68 



2.00 



3.26 



2.17 



# 



1.89 



1.33 

V 

1.90 
1.50^ 

2.24 

3.21 



f 



Tabla 11 <oontinuad) 



Elawantary 



Jr. High High School 



BURTON 
M - U 



FARHINGTON 
11-17 



;XAY8VILLI 
M - II 



KAYSVILU 
M • 21 



0AVI8 
IT - 14 



TOTAL 



31, Caraar aducatlon •nco*- 
pasiaa both aoaaaMlo 
•duca^on and vocatlonsl- 
tochnlcal aduoation 



1.25 



2.50 



32. Caraar education la con- 
cerned only wit)) praplriiH 
a peraon to antar into « 
cboaen vocaiion othai^ * 
thin that Cor whic)i a . 
baccalaureata degree 
required 

3l. Many people are workiMat 
joba froA lihich they 9«in 
little or no pereonal 
aatief action U 1«75 

34. A college degree Ift the * 
beat and aureet opte to 



ooottpatioM^ auceliie 

15» Cereer educetion ehould 
be a continuing prooeea 
fron f irat <^t%A% tbroiK/n 
aanior high echool end 
beyond 



3.25 



2.33| 



3.11 



2.11 



3.5S 



1.92 



1.90 



^ 1.68 



1.01 



1.08 



4.00 

3.11 
l.f7 



4.20 

1.90 
4.20 

1.90 



3.51 
1.74 



1.63 i 



^ 1.55 



1.83 



3.79 



1,78 



•NuMTid velu^t eeeigned to rtsponiis rengeA Croi 1 



ly Agfee to 5 • Strongly Dieegree. 



, i 



♦ * 



EKLC 



-J 



part of the World of- Work units in connection with 
other units. The use of resource people in the classroom 
to .assit the career concept^ was reported by 55 percent 
of the teachers.. The use of audio-visual aids yms 
reported by 53 percent of »:^^the teachers. 

At the end of the school year teachers 6f all 
schools were administered a questionnaire (Appendix E) 
to determine theiz; evaluation of career educattion and of 
the career education program as conducted in Davis « 
County. These reisults are reported in TaBle 10. 7^ 

Teachers do not feel that it is the public 
schools' responsibility for following the prdppbss of 
all students after they leave the school. ''^^^^ <^o, ^ 
^however, feel strongly tkat the pjpblic schools sh^ld 

provide students vith guidance and counseling fo^ c£u:eer 
l^evelopment, along with using pap^nts, employers i||^,nd .^ 
the community for sources for learning. 

Teachers felt thlit they should assi^ students 
\ in matpLng decisions edbout -cailkers ax\<d. be aware of and be 

l^esponsible for teaching career. awarqhess to the* students. 

■hf' ■ * 

•iTeacthers fel that they should assist * 



BTS 

■P Students ^in developing the ability to gpt along with 
" people. * 

^Teachers strongly agreed that students should 

; .. ^ ...^ « 

learn how to cope with the^ecorll^ world; also, that 
stu^JUlbs shodld learn techniques for ^sing^^their lei^^^ 



time wisely. Teachers strongly agreed that students 
should develop pride in accomplishment, loyalty, and 
dependability. 

^All teachers agreed that career education goes 
b^cmd Jthe school, and the entire community may be a \ 

'^resourcfe tot career d-evelopment. The teachers agreed 
that career education goes beyond a concern for preparing^ 
a person to enter into*a chosen vocation other than that 
for which a baccalaureate decree is required. They ala# 
disagreed with the concept that a college degree is the 
best and surest route to occupational success. They 
reported that career education should be a continuing 
process from first grade thrJugh s6nior high school and 

^beyond. ' 

DATA OF PARENT ORIGIN 

J 1 

The -role of parentaH^n career educa^jg^^ ackLvi- 
ties plays a significant part in^the selection of 
occupations by th^ir children, puestionnaires (Appendix 
• G) were mailed to selected paajents of Davi|i School 
District students to determine f!^^^>feellaigs and 
und^standing ^^flbareer education. Se^^addressed, 
||tamped envelopes accompanied each^^estionnaire to 
enhance the return df*" the instruments . Responsetf^l 
peurenta were generally favorable as notedL- in TsiMM^ZT^c'^^'^i'- 
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Parents' EvaJ^uation the (farocr Education Program for Davis County )fp^^^;;.|S^ Grados 1-12 



li^mcntaty Jr. High High School ^ 



ONENT flUnmN . FARiMINGTON WiYSVILLE KAYSVILLE 

N ■ 13 N - 15 ^ N • 18 N - 21 



DAVIS 



No, % No, \ No. % No. % No. \ tft^;.'':;:.'^ % 



:he present school 
lave visited in the 
luring regular day 

i^rs or less 
i hours 

0* hours iP 
H^han 10 hours 

iducation is 

crm I know little 

no taking about 

lood |fcogram and~i- — 

luld bo. retained Ti 

iti' the -schools 
the district 
riogram to which 
c emphasis should 
given' 

rogram to whi(^ too 
h' time and cnetgy 
boip(j devoted 
Mean* 

I J H\y child's 
ties in career 
ion I know 
y little 
y. of some units 
t have been taught 
y about some out- 
flNresourre people 
have bcei^in tt^et 
ool . 



0 

lr46 


69 
16. 
16 

' 0 


7 

2 
3 

2.07 


47 
20 
13 
20 


13 • 

5-^,.- 

0 

0 

1.28 • 


72 
28 
0 
0 


18 
3 
0' 
0 

1.14 


86 
14 
0 
0 


9. 

5 
0 
0 

1.36 


64 

36 
0 
0 


56 
18 
18 
3 

1,43 


, 69 
22 
22 
4 


4 

f 


31 


6 


40 


5 


28 


3 


14 


2 


14 


20 






38^ 


5 


33 


6 


33 




^8 


5 


36 


3,1 


• r, 38 


3 23 




27 


8 


44 


6 


29 


5 


36' 


26 


32 


1 m 

2.08 iP 




0 

1.87 


0 


1 

2.25 

1 


6 ' 


2' ' 
2.33 


10 


2 

2.'50 


14 

ii 


6 

2.22 


7 


3* 




8 


53 * 




22 


6 


29 


5 


36 


26^ 


32 


7 


54 


2 ' 


.13 


7 


39 


.11 > 


* 52 


6 


43 


33* 


41 


1 


I 

8 


0- 


• 0:^. 




0 


0 


0 


2 


14l ' 


1 

3 • 


4 



Table 12 (continued), 



Elementary 



Jr. High 



High School 



PONENT 



BURTON 



FARMINGTON 



KAYSVILLE 



KAYSVILLE 



DAVIS 



TOTAL 





■ 13 


N ■ 


15 


N » 


18 


N « 


21 


N 


- 14 


, N « 


81 


No.^ 


1 


iNo. 


% 


No. 


1 


No. 


I 


No.. 


i 


No. 


1 


2 


— f ' 

15 


5 


33 


7 


39 


4 


19 


1 


: 1 


19 




2a5 




2.13 




2.56 




2.10 




1.93 




2.19 , 








/ 














/ ' ' ' 






2 


'15 


0 - 


' 0 


3 


17 


1 


5 


0 


0 


6 '\ 


7 


3 


23 


7 


47 


6 


33 


8 


38 


4 


29 


28 


35 


0. 


0 


0 


0 


0 


0 


3 . 


.14 


2 


14 


5 


6 


8 


62 


8- 


53 


9 


50 




.43 


8 


57 


V 

42 * 


^ 52 


3,08 




3.07 




2.83 




2.I5 




3.29 




3.02* 


0 , 


0 


0 


0 


2 




1 


^ 5 . 


3 




6 


7 
















> 








0 


0 


0 <- 


0 


0 


0 


1' 


5 


Q 


. 0 


1 


1 


13 ' 


,106 


15 


100 


15 


83 


17 


/* 

i 1 


. 11 


79 


71 


88 



7Ut most of the 
tivities (in and out) 
formal classroomii in 
Lch my child has 
rticipatcd 
Mean* 

ill assessment of 
ireer education 
m in my child's 

. ie ^ 

lellent ' « 

fd * ■ 
>r 

i' t know enough 
make adjudgment 
Mean* 

ry children should 
9 be expected to 
tlcip^te in isi 
cer education 
gram / . ' • 
one aware of the 
kimr worlU about 
m 

e the opportunity 
becoming acquainted 
h choices, 
expected to choose 
ir prof e8sion\ before^ 
i^ing. the sixth grade 
• Mean* 



0 

;}.oo 



0 

2.76 



1/5 
2.90 /. . 



/ 

/ ' - 

/ 



0 

2.57 



1 

2.85 



Table 12j (continued) 



Elementary 



Jr. High 



High School 



COMPONENT , 



BUntON 
» ■ 13 

Mean 



FARMINGTON. 
N - 15 
Meah 



KAYSyiLLE 
Nehn 



KAYSVILLE. 
N - 21 " 
^ Mean 



DAVIS , 
N - 14 
Moan 



TOTAL 
N « 91 

Me a J 



IRCE OF -INFOEMATION: , . ! . 

en t-Teacher confer encGB 1,42**. 2.20** 

I meetings * ' 1»17 1*53 

k-to-school ni^fit 1,42 1,60 

tten materfay from scliool 3., 85 2.33 
sonal contact by school \ 

orsdnnel 1,54 1,80 

?ht reaction to thc-^ ' , 

ollowing itcra6:;^ .^ ■'^^^ 

eel I undeVstand what Us * \ ' 
leant by career education 2,23*** 2,27*** 
parents wo could moHe an < 

mpbrtant contribution ta- ' 

Ke career education pro«* ' 
ran^^of the schools 1,77 2.13 

ally, everyone should 

rq,duate'frora college 4,46 3,67 

schools should Involve 
arents to a greater extent < 
n tho planning of career 
ducatibn programs 2,15 
re should be less emphasis 
n career ^education in the 
c^\ool than v;e have had 

his year 4,23 ,3,50 

ould be pleased to be , ^ 
nvited by the school to 
ssist in the career educa- 

ion program 2,25 2,60 

parents we have often ^• 
iscusded^ with .our children 
he type of career they 

hould plan 2,46 2,47 



2,39** 
1,61 
2,11 
2,89 

2,00 



2,39*** 



1.94 
68 



2.07 f 2,18 



3,65 



2,35 



2,13 



' 2,37** 

^iTef^ 

^10 
1.90. 



l,95f** 

2,11 
3.67 

2,40 

3.74 

2,75 

1,71 



2,00** 
1,40 
2,17 
1^77 

1,77 



, 2,14* 

• 1,93 
3,93 

2,00 

3,57 

2,07- 

1,93 



2,13** 
1.49 
1.8^ 
2.23 

1,85 



^2.19* 

1.99 
3.89 

2.18 
' 3.73 
. 2.44, 

2.10 



S 
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Table 12 (continued) 



Elementary 



Jr. High 



COMPONENT 



BURTaN 
N - 13 
Mean 



PARMINGTON 

N - 15 
' Mean 



KAYSVILLE 
'N - .18 
Mean 



XAYSVILLE 
N - 21 

Mean 



High. School 



OAVIS 
N ^ 14 
Mean 



TOTAL 
N - '81 
Mean « 



IX pec t the liigh school to 

ioncentrate on preparing 

ty children for college 2.15 

ixpect my children to 

lecide for themselves 

[without much help from 

»arenta) whether or not 

;hcy will go to college 3.85 

\ school doos a good job 

)t helping students decide 

rhat their life's goaJjT^ 

riil bo ' / . ^'^^ 

im awaro of my child's ' ' 

nvolvoinont in caroerl , 

Education in school \ 2.38 

I school has askod me to. 

^ai^ticipatq in school > 

ictivitieaf related to « . 

areer education 3>67 

eer education should 

occive a greater emphasis 

n the public schools than 

t now receives 2.62 

y thoso M\\o tbcoivo a 

oUccio raucatio\n can bo ||: 

onsiderod succossful in -life 

honest work should be ^ 
espected l#3l 




2.80 

3.27 

2.87 
2«8Q 

3,60.. , 

2.53 

4.67 
1.31 



2,75 



3,70 



3 

2.35 
4.19 

2^59 

4.78 
1. 11 



2.30 



3.71 



18 3,35 



2,45 
3.84 

2.35 

4^7 
1.24 



2.57 
j3.21 

2.7f 



4.07 

I 2*50 

4.71 
1.07 



*Nuaoric values assimjid to responses ranged fron 1 > Tesponse to answer 1| 2 > 2^ 3 > 3| 4 » 4. 
t*Nuaoric values coiipdised to 1 » little tt 5 - much, { 
***Numdric values asfriened to tiisponiiet t « strongijr agreti l ^ uneertainr strongly dlsagrw^ ' 



2.51 

3.56 

3.16 
2.54 

3.88 

2,51 

4.62 
1.17 
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Parents felt, for the moat part, that information 
about career education was gleaned **f rem materials taken 
home by their children^ however much contact had taken 
pl2r6e between p<M:ents and school personnel. Parent-* 
Teacher Association meetings wer^ tisuA ^ource of little 
information to parents, an indication of either failure 
of parents to participate in the PTA or laclc of career 
education information provided at the meetings. 

Peurents. were in general agreement that all work 
is honorable and should be respected. They alafo felt 
that,^paa:ent8 have a responsibility in the school prograuns 
alon^ with professional ed<jcators. While parents believed 
that high school should concentrate on prdpiuring students 
for collbge, they also belielyed /tnat qtlier than college 
graduates could be ^considered^^stMpissful ^ life and 
that many opportunities exist for tradea^aen. 

•DATA OF GENERAL OlClGIl^ 

Logistical cbmpbnent 

r * -.i . ' 

The ckreer education project for Davis County 

r ' ' • 

I 

involved three elementary^ one junior high^ and one senior 
high sqhool. TRe teachers of the "Blye scbool^^ including 
the adininistrators of the three elemJ^taory sckools, ^ere 
administered an \jistrument' (Appendix F) relative^ to the 
logistical^ effectiveness of the career education^ program. 
Assessment was made on a fiver^point^-^cale ranging from 
Stroncfly agree C5) to stroogly disagree til . 

■ 102 ■ ■ • . 



' Analysis of the data In. Table 13 revealed that 
junior high teachers had the most difficulty in two ^ 
areas, sharing hnd coordinating materials. The problem * 
,pf coordin'atim^ materials was con<^idered the biggest 
p/oblem by all teachers paurticipating. Accessibility of 
the material was considered the least problem. 

Junior high . teachers scored highest over all on 
the logistical effectiveness with a total score of 2.61, 
followed by the high school yith 2.68 and the three 
elementary schools having the most problems with a score 
of 2.75. 

The junior high teachers had the mo^ difficulty 
in two areas with scores of 4.0 and above, but also the 
lowest two areas with scores of lt38. Sirring materials 
(4.15) and coordinating materials (4.0) wejSa roo9t diffi- 
cult, while materials being accessible- (1.381 was the ^ ^ 
least problem. . ^ ^ 

Non Project Schools 

There were thirty-five elementary # eight junior 
high, and five senior high schools which participated in 
the <^strict career education^ program but were non-project 
and non-evalua^on schoc^s. A questionnaire was submitted 
to principal^ of non-project schools to determine their ^ 
involvement in ceureer education related components (see 

r ; 

Table 14 for dalS<iI . , 
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le 13 

Effectiveness 



/ 

COMPONENTS r 


(N - 31) 


(N - 13) 


(» - 19) 


(N - 63) 


tprials Accessible 

ziicienc uvianwines oi 
World of Work Haterials 


2.26* 

2.i6' 


1.38 
0.00** 


1.89 
0.00** 


1.97 
1.29 


ared Materials Created Problems 


3.39 


4.15 


3.42 


3.56 


terlals Available When Needed 


2.32 


1.54 


1.95 


2.05 


terials Treated Shabbily , 


3.32 


3.69 


3.32 


3.40 


terijils Not Returned Promptly 


3.19 


2.92 

^1.38 


3.05 


. 3.10 


Mys Sufficient Material! 


2.32 


2.32 


2.13 


reer Educa1:ion Infortiation Has 
available x 


2.39 


1.46 


1.95 


2.06 


reer Education Person on Staff 


2.52 


1.46 


1.84 


i.io 


ad More Career Haterials 


2. 58 


3.00 


; 2.89 


2.76 


3blem Coordinatin9 Materials 


3.61 


4.00 


3.68 


3.71 


re Materials Should Rave Been 
Available 


2.87 


3.^9 


3.16 


3.13 




2.75 


2.61 


2.68 


\ 



T 

*Numerical values ranged from' Strongly Agree « 1, Uncertain ■ 3| Strongly 
sagree "5. 

**Only Elementary Schools Use Nbrld of flo£k Materials 
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Table 14 

Summary of School Principals* Responsea of Schools of Davis County (Utah) 'School 
District which Did Not Participate in Formal Career Education Activities 
to Questions Pertaining to Career Education Activities 1975*-1976 



} 



Schools 



COHPONENTS 



Elementary Junior High High School 



mber of schools 

mber of schools resftonding to questionnaire 
mber of ^teacher»\^ 

mber of elementary schools responding 
which have World/ of Work programs 

mber of^ teachers Ih elementary schools 
which have World of Work programs 

mber of teachei^s teaching one or more 
Wbrld of Work units ^ 

mber of teachert using B^rts^ of otiNir 



of Work units wittrregu 



Mrts^ 0 
far t9a< 



ching 




mber of teachers! using self-developed , 

qareer education units 

.1 

Bib^r of teachers u«^g career education 
resource people \ * 

mber of schools which have specific person 
in charge of career education ^ 

Parson in chairge rls taaoher 

counselor 
librarian 



35 
27 
452 

. 25 

417 

125 

226 

151 

117 



r 



8 
8 

223 



5 
5 

335 



\ 



107 



8 
5 
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livable 14 (continued) 



' J: / / COMPOHENTS 



lumber of sch6alft 
Inservlce time 



which faculty meebing 
^voted to ca^er education 




lumber bf teadher a or^ schools in which teacher g 
used teachin<sf immei^^ or other methods to 
bring career^education into regular classr 
work 

^ Some teachers 

■ '. '>-%^. jMtany t^^ 

Ml teachers ' \ 

lumber of schools in which teachers have used . 
special career Iducation units 

No teachers 

Some teachers 

Many teachers ^ - ; 

lumber of schools in which teachers used " 
special resource people in class 

Some teachers 

1 ^ Many teachers 

[umber of schooJ^rhich have established 
career informauon centers 



226 



8 
5 
3 



3 
4 

1 



1 
4 
4 



6 



J* 



4 

1 



? 
3 




Tabl^ 14 (continued) 



0 Schools 



COMPONENTS Elementary JuAior High High School 



lumber of schools which have grades in 
which there is an organized program in * 
the use of the career Information center * 41 , . 

* . /Tenth. \^ • ^ ,^ . • " '3 ' . . ■ ^ • ' ; , ' 4 

Elleventh ^ f , I / : 3 

Twelfth V' * ' 1 

Schools in whiibh formal programs have been ^ . ' 

attempted to assist giraduates tb f ind^ 

work (esfclilding college entrance) / 0 

Schools iii|which students exiting before 
^graduatwn regularly receive ^counseling 

relative to i/ork opportunities . 3 
lumber cff high school students who have ^ h^ 

'O.J*^i experience in 1975-1976 > ' , 9«3 



" ~ ---T ^ : ■■ ~r 

. rj Twenty-seven elementary principals responde,d to 

• > 

the ' questionnaire indica-Jping that 33 percent of elementa^;y 
teachers at schools which have World of wfork programs ■ 
taught one or mote World of Work units as ah entity r 
while slightly more than 54 percent of .the teachers at 
these schools integrated World of Work, units with regulajr 
bleaching. * Over 54 ,per cent r or 226 elementary teachers^ 
used various teaching* methSbds 'to bring careet educ2^tion 
concepts into reguika;;^classwork activities, 

' Junior and senior high %chool teacherif partjici- 
pated in veuryihg degrees in their use, of> career edujcation 



concepts in regular clas^work.. Some time was devoi 



ta 



C2u:eer education at inservice meetings at all* eight! jx^iibr 
high ^hoolsr but only three principals indicated tr^t 
much time was sp6nt with^ inservice for cauriser education 
at his school. Teachers' use of resource visitors r and 
teacher and student use of the Car eer ' Information Centers r 
was somewhat limited in^the jtinior hi^ schools. 

No senior high schools had full-time Caireer 

r 

Information Center personnel , but ail had one part-time 
person in charge of Career Education. Most high school 
principals reported that many of their teachers used 
career education tinits and alsb usefd resource visitors 
in their classrooms. 

Only 33 percent of the elementary teachers used 
self -developed career education units. 
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SUMMARY , • 

* ' ■ ■ • ,* ' ' ~ , 

Svunmary of Findings ' ^ " / 

-During the third year of operation considerable 
data were generated from questionnaires and observation. 
The following findings summarize the results bf\:he* 
eu)4lysis of cojLlected data. v ' ^ 

1^ The greatest gains in Self --Awareness were 

# ' ■ . , ■* . *t ' ■ 

observed in the Burton Elementary School where sizable 

• . . ' • , ^' . • * • 

gains (aibove or near the mean in all area£i) were made. 
Other elementary schools showed gains ixi only three of ' 
Nthe four sub--categories p . - - , 

2. On the Career Maturity Inventory Kaysvill^ 
Jtuiior High. School sixth, grade students showed negative 
gains in all subscores while students at Farmington ^ 
Elementary gained in all areas but one'" (Knowing :3roursel£) 
in which they s showed v little, change. 

3. In the secondeurjf" grades positive gains fiiti 
the Career Maturity Invenlfbry, ^ifere recorded in all sub- 
scores for t^e seventh gra4^ . Tenths grade gains were 
all. negative, and only ^half of the ^ubiscpres i^ the 
twelfth grade were positive.^ 

4« ^Fourth grade students Showed 



interest level than faaSLLiarity level on all car< 



clustery. 
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- _ _ "Students" at alX levels "showed gains in 
being able t^ relate ocpupations with their functioj>C^ 

6. - Students uncertain eUbout ceureer plams 
dropped fromlsQ percent in the elementary grades- to 
16 percent in the ^tenth grade. 

7. ' Over half of the four ^Ji grade students 
answer ed° correctly to slightly over^half^of the itans 
related to the Valu4^ of Work. ' ' . ^ 

js. Neetrly^TQ percent of the items on aui' 
economics, test were correctly auigprered by 60 percent or 
. more of the fifth grade students. 

^ 9. With little exceptiok, Stf percent of the 

teachers indicated their occasioxiai Cor more often) 
participation in career-related activities in the ^ 

clasd^ocm. I 

■ 4 i " • , ' ' ' ' • 

10. ^«lriance was noted ii^ opinions of teachers 

regarding the pxarpose and function of Career Education*^ 

11. Over half of the parents polled didn't 
know enough ad^out Career Education as it functions in 
the Davis School District to mcdce a jtnlgn^ent as to its , 

value. - / ] 

12. Of the Iqg^J^stical ccmponentSr tefachers were 
most often negative about the cooi;dinati6li of materials. 

, 13. Careei? Education Activity^ is being conducted 

in varying degrees in non-project schools. 

14^ From teacher interviews it was found that 
teacher^^^ project school^ do not have a clear idea 

114 
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' as to.wha^ Career Education is. Some do not desire 
to learn because they have a preconceived notion that 
is not aBpliceQ^le to their Area of expertise. The - 
most common error was teachers equating Career .Education 

• .V, 

with Vocational Education. ' 

15. Interviews and oba^^ations also showed | 
that inO some cases teachers did- not feel any obiigatiOi^ 
to become Involved in Career Educatio^i. 

'\ ■ . . f:' - ■ 

Gonolusiohs % 

" H • ' ^ ■ ' . 

Pxom the findings ^of ^thxs evaluation the follow- 
ing conclusions we^e reaj:hed. 

I. The Capreer Education &^oject has had some 
impact on the participating. 3^u(^nts and teachers. 
This' impact vactxes from solool to school and even from 
classroom to classrogm. Through obs^vation and inter- 
view it was' concluded that this variation was in large 
measure due^ to the attitucie .of the administrator and/or 




the teacrher. inhere the principal was enthusiastic 
aBQut Ceur^eter EcSiication; the program had much more 
participil^tion on the. part of the teacher and. a greater 
impact oh the students. > ^ 

2. Although Career ^ucktlon has a greater 
application in- some subject matter areas than others. 
Career Education principles were noted in applicatibn in 
all "subject mattery areas, and it is concluded that it 
can be adapted by all teachers. 



Recomme^ationg Rettulting 

from Taree YeMrT " " . V 

Evaluation 

It ia recommended that * 

t 

1. If the District desires to have Career 
Education as ah off icial p2u:t of the school program, 
that the School -BMurd foxmally^ adopt it afid that it be 
made a part of l^€^line organization program. In Blarch. 
1976 the evaluator wrote a letter to the project 

• director expresal^^ such, concerns^ Csed. App^diz G) . 
Data in this evaluation support iracli a r sffomamndation « 
^ 2.^' Some, one person Be a^si^ed the leadership' 

%ole for Career Education in each school. . This may 
be the principal if time permits , or it may be some- 



one other them the principal. If someone other than^.- 
the principai|4ii: sbould Be knctwn by all faculty that 
>thsttM:ihcipal supports the program but has delegated 
leader sh^ to someone else. There is dange^\oi:herwise 
as noted in recommendation 1 above that teabhers may / 
hot accept if as an official paft of the sch^l progj^aa. 
Such a recoonnehdation i^ profetred due Xo change in 
leadership assignments ip the Davis High School during 
the third year of operation. During the first two years 
a teacher was given released time to organize- and 
administer the Career Education Program in the high 
school. Duiring the third year" he was riot. A notilsezOale 
difference occurred in the teacher acti^i^ and partici- 
pati6n in Career Education. 



3* A longitudinal evaluation design be developed 
^ which vteuld. follow the same ^students through school into 

r 

post^high school education, into the job market and ^ 
beyond* Only in this manner can th^ most valuable 
activities for the development' of a Career Education 
program be clearly identified. 

This i^ id^tif ied as the biggest weakness of 
the evaluation Wsign used dvir'j^ng the pdst three years . 
^ Each year the same Vrade level has been tested (^or. the 

same things;, and thi*^^^^ longitudinal data aJBe availadDle^ 
To coxi^potind matters/ the instruments w6re changed andr ' 
refined each year*. It: is .believed that one of the 
contributions of this evaluation has been the, identifi- 
cation , development, ari^ref inemaiit of instruments for 
evaluating Career EducatW)ri Projects. 
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APPENDIX A ' 

MAGZQ:TUDE AMD ZNtERoRELATIONSBIP 
OF .CAREERS , QOESTIOMMAIRE -H^ 
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. ^ DAVIS COUNT^CHOOL DISTRICT 

Pupil Rating Grade 5 
4 1974 - 1975 



DIRECTIONS ; The following questions are about different 
kinds of jobs. There are twenty different groups and 
^a^h group has ^ive jobs. After each group there are s^x 
meanings (A., B., C, D., B., F.}. Before ead#' job there 
is a space which is underlined. Please put the letter of 
thifi Best meaning for eacU[ job on the line. The example 
below will help you. Ij^, 



BXAlffLE: 1. 

2. 



3. 



Man 



Woman 



^Boy 



4. 
5. 



Girl 



Baby 



A. 
B. 

C. 



D. 

E. 
F. 



Meows when it is hungry 
Likes to play with 
doUs 

WbHts for money to help 
buy things for the ' 
family 

Cries when it is 
hung^ 

Likes to pSfiy halA^^ 
Fixes meals an<^/nelps 
keep the house cleah 



Please write the letters elearly, and remember that there 
is one extra meeming in each group of jobs 



1, 
^ 2, 
3, 
4. 



Jlissionary 



Rabbi 



i\un 



Bishop 



Reverend 



A. 



B. 



C. 
D. 



A leader in the Mormon, 
Catholic, and some Prot- 
estant churches 
An unmeurried lady whQ 
lives in a con^nt etnd 
^works for her dbiurch 
A Jewish leader. « 
A title of respect ^or 
ministers in somel churches 
A p^n^ worshipped as 
"god" iA Japan 
A .person sent out by his 
Church^ to preach 
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1. 

2. 



3. 



Un 



m 



taker 



3. 



4. 
5. 



Soc^ll worker 



Upholsterer 



4. 




C. 


5. 


Insurzuace ag^t 






D. 






E* 




y 

y * 


F. 


.1. 




A 


*> 


Veterinarian 


B. 


3. 


^ Hospital 


C. 




* orderly 








0. 


4. 


Nurse 








E. 


5. 


. Laboratory 


P. 




technician 










1. 


Medical 






Se<^retary 




2: 


Optometrist 


B. 



_X-ray * 
'technician 

Chiropractor 



Bacteriologist £. 



A. _A person^^ho puts new 

t /""cpvers on.coucl|ies and* 
dhaJ^rs 

B. ^ person who teUces care 

of the bodies o£ dead 
' people 

A person who Investigates 
accidents and sometimes 
pa^ the billa^ ^ 
Jf^rsoa who /nelps people 
with pf^rsonatl problems - 
A« person who fixes refrig- 
erators , ' ^ 
A person who /washes and 
fixes vij^en's hair 

A person wlio works with 
doct^nrs and nurses 
A p^son who tests the 
blood of j^Qple 
A person who helps sick 
animals >^ 

A person tzi[2dned to talk 
to people and help them 
A person who fixes teeth 
A lady or man who Is 
tretlned^o help doctors 
take care of sick people 



A person who tests people 
to see if they need 
^glasses * * ^ 

A person who uses a W 
machine to tqMk pictures 
of the bones alp the body 
A person who works with 
very small plipts 
A persoii who helps doctors 
write down Information 
A doctor who tries to 
keep the bdnes and muscles 
straight euid in the right 
place 

A person who manages a 
hospital 



D. 
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Architect 
Plmnber 
C2urpenter - 
Electrician 
Printer 



Welder 



Chemist ^ 

Sheet metal 
worker 

Machine main- 
tenance m2Ui 



Assembly line 
operator 

BreUceman 

Truck driver 

Locomotive 
engineer 



Dairyman 
lurcher 
Farm agent 
PoultrymM 
Agronomist 



A. 
B. 

C. 

E. 



A. 
B. 

C. 
D. 
E. 
P. 

A. 
B. 
C. 
D. 

Service sta*' 
tion attendant E . 



Station agent f . 



A. 

B« 

C. 

D. 
E. 



A person who h£Uigs wall- 
paper 

A person who puts wire in 
houses so the lights will 
frork 

A person who fixes water 
pipes ' 
A' person who builds houses 
I A person who plams how 
' buildings should be built 
A person who prepares 
newspapers auid wedding 
announcements 

A person who puts things 
in a factory 
A person who keeps ma- 
chines working tfle way 
they should 

A person who makes things 
out of chemicals 
A person who makes /things 
from tin and other things 
A person who melts iron 
together with a torch 
A person who sweeps up 
after everyone: 

A person who drives a 
txqack 

A person who is the boss 
of a train station 
A* person who sells gas ^ 
and fixes cars 
A person who is in charge 
of the local grocery store 
A person who drives a 
\train 

A €raiQ worker who helps 
put together Jthe oars on 
a train 

A person wl>o helps farmer! 
plan^ what to plant 
A person who knows ad^out 
pl£uit8 we use for food 
A person who raises silver 
foxes 

A persorl who raises .cattle 
A person who raises chick- 
ens and eggs 
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Soil conser* A. 
vatlonlst 

Fish and game' B. 
manager 



Miner 



Petroleum 
worl^r 



D. 
E. 



manager F . 



Pilot A. 
Stewardess B. 
Navigator V c. 



Body and 

fender repair- D . 
man E< 

Auto mechamic F < 



School teacher A. 
Counselor 
Fireman 



Refuse 
collector 



Principal 



D. 



A person who takes milk 
to stores 

A person who works with 
problems eUsoujb wild 
animals 

A person >fho digs for 
precious stones and 
minerals 

A petson who takes, care 
of a farm 

A prson who plans so^that 
dirt does not wash Ml^Ay 
A person who rais^|^ 
rabbits /:m ■ 

A person takes oil 
and gasollie out of the 
ground 

:k person who helps people 
on an aiirpXane 
A person who 'flies an 
airplane _ 

A person who decides where 
a flrhip or an airplane will 

go ^ ■■■ '"^ ' ■ - 
A person who sells tickets 
A person who fixes diintii 
in carp 

A piarsbn who fixes car 
engines 

A person who oollects ^ 

garbiS|e''^^ " 

iais|i|''' 

A pefson who h0;^s us put 
out fires 

A person who help^s stu*- 
dents with special prob*- 
lems 

The leader of a school 
A person who cleans class-- 
rooms 

A person who teaches 

-3cho61> ■ ' ■ . M 



Policeman 



Court recorder 



Lawyer 
Librarian 



ler 



Forest 
i^anger 

lUuige mana- 
ger 

0 

Gardener^ 

Meteorologist 

Biologist 



Travels agi 



Short-order 
cobk 



A. 



Hotel -or \B. 
motel man^^^r 

Waitress 





Actor 

Jeweler 

Conductor 



123 



A. A person who writes down 
what happens in a court- 
room 

B. ' A person who arranges and 

checks out books 

C. A person who helps to keep 
law and order ^ 

D. A person who helps when^ we 
have a legal problems 

E. - A person* who sells small 

radios 

F . A person vrhp fights . for 
his ^tintry 

A. A person who make? shoes 

B. A person who knows about 
the weather and universe 

C. A person who takes care 
of goveznment lamd other 
than forests 

p. A person who helps taJce 

care of forests 
E^l A person who cares for. ^ 

yards amd geurdens 
F. A person wha knows about 
pleuit auiidi animal life 

A person who collects 
money for i^in^s we buy 
A person who rents irooms 
for a night or two 
A person who helps you 
plan to take a trip 

taiies and serves food 
A person who w&tches his 

A ||erson whb prepares food 
in a hurary 

A person who writes books, 
stories, ort poems 
A majlie person j^ho acts 
the xnpvi^s or Sn the istige 
A pexrison^ who leads music 
choruses and bands 
A .porsoji who is am art 
dealer ■"■■U ■ ' ^ ' 

A person ifho makes or 
sells rings, watches, and 
precious stones V 



C. 



D. 



E. 



16. 



17. 



18-. 



1. 
2. 

3. 

4/ 
5. 

1. 
2. 
3. 

4. 

5. 

1. 

2. 
3. 
4. 



19. 1. 

3. 
4- 



Pho togr aphdr: ;r A . 



JEUtdlo 
"axmouncer 

Reporter 



Printer 
Lectiirer 



Clerk 



Saleenum 



jSales 
Isupervlsor 

iletail ' 
"distributor 

Wholes^! 
"distributor 



jConuerclal 
"flsherpa^ 

Seaniaui 



F. A female person who acts 
In the movies or on the 
stage . 

A person who talks on the 
radio 

A person who collects and 
writes news 

C. A person who makes books 
to sell to people 

D. A person who speaks In 
public 

£. A person who paints 

pictures 
F. A person who takes plc*> 

tures with a camera 

A. , Ia- person whose pay dependiS 

on how much he sills 

B. A person .who sells only 
jeweliiry 

C. A periBon whose pay depends 
on how hours he works 

p. A pe|iroh who is In cathax^e 
of 8ii.lln<gr things 

E. A person who sells things . 
bnlX||ko stores 

F . The^Kmer or manager of 
a store 



Marine (sea). A. 
l>iologlst 



Ship captain 
Scuba lliver 



Office 
"manager 

Bank teller 



B. 



Receptionist . C. 



File clesfcr* <P . 



A persbh who catcti^s fJ^fh 
for a living 
B • A. per sbn wiio 1 s in charge 

of a ship . . 
C i A person ^i^b'^^w 

the sea with oxygeh tanks 

D. A person who is in charge 
of the pier 

E. A \crewpian of a ship or a 
■ ■. .-bdSt-':- 

F« A person who knows about 
ant and animal life in 
e ocean 



A person who cleanitf an 
office 

A pHsrson who takes papers 
and puts them away in 
cabinets 

A person who collects 
money and gives money to 
customers 
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i. 



r 



1, 

2. 
3. 
4. 
5, 



Secretary 



Model 

_Sea]nstress 
_aomemaker 
Nutritionist 



_lnterior 
"decorator 



D. A person who greets people 
in an office 

E. A person whg is in charge 
of an office 

F. A person who writes and 
sends letters for her boss 

A. A ^^ekrson who makes a room 
or a| home beautiful 

B. A person who eats only 
vegeteibles 

C. A person who sews 

D* A person who wears euid 
shows clothes to people 
so they will buy them 

E. A person who is a good 

F* A person who knowd which 
foods are best for us 
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DAVIS; COUNTY ^CHOOL DISTRICT 
I^gnltude/ Interrelationship of Careers 
Students */ jiating Grade 11 



1974 - 1975 



DIREGTlONgj The £ollowi|iig questions are about different 
kix^s of mreefs. Ther€|l are twenty different groups and 
each groiMhas five cafeiers. After each group there are 
six meaiptljA^s . Please select the best meaning for each 
career 2^ place the. letter on ^the line nex&> to^ the job. 
Please write €b.e letters clearly, and remember ||iat there 
Is one extra meaning in each group of careers. 



2. 
3. 
4. 
5. 



Missionary 



1. 
2. 
3. 
4. 
5. 

1. 
2. 
3. 

4. 



Rabbi 



_Nun 
Bishop 



Reverend 



Uiade3rt2dcer 



A. 

Socistl worker B . 

C, 



Upholsterer 
Beautician 



^Insurance 
"agent 



Paychologlkt 



Veterlnarieui 



Hospital 
"orderly 

Nurse 



A. ^A leader in the Mormon, 
- CatholiCr and some Pro- 

testant churches 

B. An unmarried lady who 
lives in a convent and 
works for her church 

C. A Jewish leader 

D. A title o£ respect for 
ministers in some churches 

E« A person worshipped as 
\ "god* in J^ap^ln > ' 
A person sent but by his 
church to preach 

^ . . ■ ■ ♦ 

Recovers couches stnd 
other furniture 
,C«u?es for bodies of dead 
people 

Gitres financial help in 
case of accj|iant 
Assists people, with per-- 
sonal problems 

E. Repairs refrigerators 

F . He^ps to create a ^better 
appearance for people 

A. A male ward attendant 

B« Tests the blood of people 

C. Takes care of sick wimals 

D. Trained to cotmsel ^d ' 
help people 

£• Fixes teeth 

1?. A man.or wooMn who is 

tifained to assist doctors 
• ^ in casing for the sick 



5. 



Led^oratory 
'technician 



1. 


Medical 


A. 




secretary 


•B. 


2. 


Optometrist 


C. 


•3. 


X-ray 


D. 




technician 








E. 


•4. 


Chiropractor 








P. 


5. 


Bacteriologist 


1. 


Architect 


A. 






B. 


2. 


Pliunber " f 








C. 


3. 


Carpenter 


D. 


4. 


Electrician % 


? 


5. 


Printer 




1. 


Welder 


A. 


2. 


Chemist ^ 


B. 




Sheet metal 


C. 




worker 








D. 


4. 


Marine main- 






tenance VXBA 


E. 


5. 


Assem^ 




operator 




1. 


Brakeman 


A. 






B. 


2. 


Truch driver 








C. 


3. 


Loccmbtive 






engineer 


D. 






E. 


4. ■ 


Service sta- 






tion manager 


F. 



5. S tation agent 

*8r 



*tests pe(^ple*s eyesight 

Takes pictures of the 

bones of th^ body 

An expert with micro- ^ 

scopic pliint life 

Assists doctors to record 

information 

A doctor who straightens 
out bones and muscles 
Administers hospitals 



Hangs . wallpaper 

Wires houses and fixes 

appliances 

Repairs water pipes 

Constructs houses 

Designs buildings . 

MeJces newspapers and 

wedding announdements 

Puts things together in 
a factory 

Makes machines work 
properly ' 
Mixes chemicals to make 
medicine and other things 
Makes things from tin and 
other things 

Melts iron together with 
a torch 

Sweeps up aft (Bt eV<ir ydne 



Drives a truck 
Responsible for train 
station 

Provides gas and service 
for cars 

Lays train tracks 
Drives th^ engine^ ef a 
train 

Helps assemble c^rs on a 
train 



1. 


Dairyman 


A, 


2. 


Rancher 


B. 


3. 


Agriculture 


C. 




farm agent 


D. 






s. 


4. 


Poultrymeui'.^ 








F. 


5.' ■ 

• 


Agronomist 




1.'' 


Soil con- 


X. 




servationist 








B. 




Fiah and game 






manager 


C. 






D. 


3 • 


\m 1 MAM 








E. 






V 

B m 




worker 




5. r 


Farm manager 




1. 


Pilot 


A. 


2. 


Stewardess 


B. 






C. 




Navigator 






IN 
D . 


4. 


Body and 


E. 




fender 


F. 




repairman 




5. 


Auto mechanic 




1. 


School 


A. 




teacher 








B. 


2. 


Counselor 








C. 


3. 


Fireman 






Refuse 


D. 


4. 


E. 




collector 


F. 



5 . ^Principal 



Provides planning assist 
tance to farmers 
Knowledgeable about 
plants we use for food 
Raises honey bees 
Rafies cattle 
Provides chiclcens and 
eggs 

Provides milk 



concerned with wild 
animals 

Removes coal and other 
mineralp from the ground 
Cares for a farm. 
Concerned with the use 
of land 
Raises rabbits 
Reijioves oil from the 



Helps passengefi^ w^lle on 
an airplane 

Helps an airplane to land 
* Decides where ships or 
. airplanes will go 

Repairs airplanes 

Fixes dents in automobiles 

Repairs automobile engines 



'Collects gaurbage and 
waste materials 
Assists by .putting out 
fires 

Jissists students with 
special problems 
The leader .of a school 
Teaches religious svibjects 
Teaches* school 
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1. 

2. 

3. 
4. 
5. 

1. 
2. 
3. 
4. 
5. 



Policeman 



Court 
'recorder 

Lawyer 



Librarian 



_^ldieif 



Forest rangcir 



Range manager 



Gardener 



Meteorologist 



Biologist 



A. 
fi. 

f' 
D. 

P. 

♦ 

A. 
B. 

C, 

O. 
E. 

P. 




1. , 


Travel agftiit 


A. 


2. 


Hotel^motel 


B. 




manager 








C. 


3. 


Waitress 








D. 


4. 


Short order 






cook 


E. 






F. 


5. 


Cashier 












Author 


A. 






B. 


2. 


Actress 


C. 


3. 


Actor 


D. 






E. 


4. 


Jeweler 








F. 


5, 


Conductor 





^Writes down what bccur!S. 
' in a courtroom 

Arranges and checks out 

books 

Helps to keep law and 
order 

Assists with legal 
problems 

Repairs electrical 
applieuices 

Helps protect his country 

Skillful in fiBhing 
Knowledgeab}.e about ^he 
atmosphere 

Assists in controllite||t 
government Aand 
Helps protect foresti^ 
Skillful in caring fo^ 
yards * 5- 
Knows atbout plant and * 
animal life ' . 

Collects money for 

Purchases ... 
rovides a place to s^lH^ep 
overnight * 
mplps to<n2dce arrangements 
for trips 

Assists at tables and 
serves food 
Watches his diet: 
Quickly prepares foQ$ to 
eat 



-J 




A writer , 
Male performer 
Leads music choruses 
bands . 

Deals in art 

Sells, rings, watches, 2Lnd 
precious stones C 
Female performer ^ 
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Photographer 



Radio 



Reporter 



Printer 



Lecturer 

Clerk 

Salesman 



Sales super- 
visor 

Retail 

distributors 

Whdlesale 
distributor 

Marine (sea) 
biologist 

Ship captain 

Scuba diver 



Conunerclal 
fishersum 

Seametn 



Office 
mamager 

Bank teller 

Receptionist. 

Pile islerk 

Secretary 



A. Broadcasts over the air 

B» Collects jmd writes news 

C. Publishes written mater- 
ial's 

D. Public speaker 

E. paints pictures 

F. Takes pictures 

A. Salary is usually a 
percentage of sales 

B. Deals in jewelary 

C. Salesman or saleslady ^ 
usually paid by the hour 

D. In charge of selling 

E. Sells only to retail 
distributors 

F. The owner or. manager of 
a store . 



A. A specialist in catching 
' fish 

B. Responsible for a ship 
and all people aboard 

C • Swims under the sea with 
* oxygen tanks 

D. Responsible for a pier 

E. Performs duty aboard a 
ship ^ 

F • Expert on plant and 
1^ euiimal life in the ocean 

A. Cleans . atn office 
B* Sorts and^ places papers 
in cabinets 

C. Collects money from and 
gives money to customers 

D. ^ A greeter in an office 

E. Responsible for an office 

F. Writes and sends letters 
for her manager or 
employer 
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Model . 

Seamstress 

Hotnemaker 



Interior . 
decorator 



A. 
B. 
C, 



Nutritionist F, 



Beautifies a room or home 

Designs men's clothing 

Sews 

Wears and advertises 

clothes 

A housewife . 

Knows which foods are 

best for one's health 
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APPENDIX B 
KDUCATZOM AMD TI(AINIM6 QOXSTIOMliAIIUS 



DAVIS COUNTY SCHOOL DISTRICT 



Education and Training ^ 
Students* Rating Gtada 4 
1974 - 1975 

■\ .■ 

Under eaich question please put a circle around the 
letter of the answer you believe is correct. 

1. People who have the following jol^s do things for 
people • We have to have some^ training or experience 
to do any of theip. For which job do. you think we 
would need the least amount o^ training? 

a. Hairdresser; 

b. Babysitter* 
c • Barber 

d. Tailor 

e. TV repairman 

\ . ' ■ > 

f „ . 

2. People who hai>e Jdh^ folJl^i&g jobs care about ouxr 
^ health. In all but one ol these jobs a person has 

tc^ go to high lichool or college or have much train* 
ing. Which one doesn't? 

a. Counselor , 

b. Druggist ' 

^ ' c. Hospital ward assistant 

d. Laboratory technician 

e. Dental assistant 



3. Fidple in the following jobi build things. In php 
jcflb you have to go ^ to college. Which job^s it? 



a. Plumber 

b. Bricklayer 

c . Plasterer ^ 

d. Architect 

e. Carpenter « > 



4. In some jobs people make things to sell. People have 
to have mtich training to do them. ^ Xn one of the 
following job« you havei to go to college. Which job 

is itf ' r 
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«. MaohlM operator ^ 

b. Ch«Biat ^ , 

a, 8h«i t m^t ^n l ^ %fo gk *g - - .- - - 

5. Tbm following job4i ar« about moving pooplo and thingi. 
Training iiT naoaaaary to do any of thaaa jobs. Zn 
}4hich of thaaa joba do you think a paraon hai to go 
to oollaga? 

■■ a* Ttvuek drivar 

o. Auto MOhaaie 
d. Satviea atatioa aanagar 

a. Aaxoapaioa an g in aar 

' • •, ■ . ''^ . ' 

6. Thaaa joba ara about UMiag land. Nhieh job ooUld you 
hava if you only graduatad txom high aohool?' 

a* .FaxMV 

b. Soil oonaanrationiat . 
o. Niijuig aagla•a^e* 

- d.::^. Patrolfp»..atti^inaarif 
%• villi aisuS''' gittw,- ^Mttagar 

7. Paopla who hava thaaa jdiia halp-paopla. In which 
1^ ^n't you haya to go to achool? 

a. ■ Lawyar 

b. Taaohar 

.c. Bngiaaai^, • f ■ ' ' - 

d. Sohooi oounaalor 

a. Garbaga oollaotor 

't4''^-'Thm'''t6nj(^^ iira'''''a£iout" inli^<»Di^^ ' 

of thaaa joba don't you hava to graduata f ron high 
achool? 

♦ 

a. Hataorologiat 

b. iPiah and gana managazr 

c. Ranga managar 

d. " Gardanar 
m^r. Foiraat rangar 

'.- . , ' ■ " . ' ■ .{if ' ' , . / 

9. Tha following joba haip ua uaa our apara tina. For 
whicOi ji^ would wa haii to go to eollaga? 



ERIC 



ft. Waltrttt ^ - 

' b . Cook 

... ■ ...a. R««t>ur*nt ho«te«« _ _ 

d. Golf pro . ^4 . . 

«. Conmunlty R«or«atioh Dlraotor 

10. SoiMtim«» a paraon doaan'tjjava to go to vary much 
achool, and ha juat naada lota of training. In mqat 
of tha following joba a paraon naada mora training 
than ha naada mora achool. In which job dpfs a 
paraon naad mora achool? . 

a. Actor • . . t, ' g 

b . Singar 3 

c. Poat . 
d;r- 'Lawyar #" ■ 

a. Scvilpturar 

■ > 

11. In aona- joba paopla tali othax paopla about th'iniga. 
In moat of thi^ following iob« a paraon naada good 
training and not nira aohobl. In vhioh job doaa 

a paraon naad mora achool? 
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My 



a. Photbgraphar 

b. Collaga profaaaos 

c. Sportacaatar 

d. N*fawrtt^ 
a. Ra^rtar 

, ' . ; .V ■/• , ^ ■ 

12. ' SOBM fobiPhalp conqpaniaa dacida 1§ thay walnt 'to maXa 

thijiga. A paraon doaan't hava to fraduata from high 
afeh^X for otta of tha followiiig joba. IVhieh job ia 

It?. ' ^ • : 

: , . *: .. ■;• . ■ ■ ■ ■ 

a. ■ Salaaman ■ j ' ' im. 

•'■■•^■■'■Ii, - ■ statlBtlctan''-^--"-'-' .v......-..-.™. 

c, Eopnomiat * . ' 

d. Markating raaaarchar 

' a. Syatama aiialyat ... 

' . • '■.'1^'''''.jp' ' ' . ' . •■• . ' ' ■ 

13. Soma joba ara about' tha diffarant uaaa of tha ocaan. 
A paraon nuat go to obllaga in all of tha following, 
joba hut ona. For which' job doaa ^ona not hjtva to go 
to coHlga? _ 



a. * Hairiiia biologilt 

b. Phyaloiat f 
o. Fiahatman 



ERIC 



d. Aquatic biologist (sqientist) 

e. Geophysicist (scientist) 



14. Some jobs are about office work. For many of these 
jobs a person has to graduate from high school. For 
which job does a person not have to go to high 
school? 

a. Data key puncher ' - 

b. Bemk teller 

c. Bookkeeper 
d»* Custodian 

' e. Secretary 




15. In some jobs people make things for our^j^mes. For 
which job do you think you would have to^ 
school the longest? 

.. \ ' ■ ■ 

a. HomemeJcer " 

b. Model 

c. Seamstress 

d. I^apery metkej( - 
- e. initritionist / • . ^'J-'^i.-^ 

9 J " ■ ■ ' 

16. Most of US' chcuige our* minds about what we want to do 

^ when we 9;row up. For the |^ you want 4t this time 
how much school or training do you need? 

a. 10th grade . 

b. High school graduate ^ 

c. Technical school graduate 

d. College graduate 

e. . Professional school after graduation from qoilege 

f . I don't know yet ^ 

17. What job. do you think you wauit when you grow up? 
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DAVIS COUNTY SCHOOL DISTRICT 
Education and Traii^ing 
Students' Rating Grade 8 
^ 1974 - 1975 



Under each question please draw a circle around the 
letter of the answer which you believe to be correct. 



1. People who have the following jobs do things for 
people. We have to- have some training or experience 
to do any o£ them. For which job would we need the 
least training? - 

a. Beautician 

b. BaQ^ysitter 

c. Barber 

d. Tailor ^ 
,e. TV repairman >^ . 

2. People who have the following jobs caird about our 
health. One of these 'jobs does not require ;as much 
training or education as the other jobs. Which job 
is it? 

a. Counselor 

b. Druggist 

c. Hospital ward attendant 

d. Laboratory technicl||ui 

e. Dental assistcuit . 



3. The following jobs are concerned with building things 
In one job you haye to go to college. Which one is 
it? 

a. Plumber 

b. Bricklayer 

c. Plasterer 
4. Architect 
e.* Carpenter 

A. People in some ^^bs manufacture products. People 
have to have much training to do them. In one of 
the following jobs one must also go to college. 
Which job is it? 
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a, MfliSbine operator 
ifb* Chemist 
c. Sheet metal %K>rker 
d«v Welder 
e. JTool operator 

■ -.-.i- . • • • • f 

In which of the foiHoiirin? jobs conderi^ trans* 
portation do you |^nk dolleo^ is necessary? 

a. Truck driver 

b. Body and fendior repaint 

c. Autb liatechJ^^ 

d. : > 

e. Afiurbspace en^ -./'^ ;:• 
■,,,■ " ; r ■ 

Some jobs are conceicxied with the use 9^^^ 1 J9hi^ 
job riiquires ho mor^^ a high schcN^ 

a»-. Fkrmer ' ■";;;':C';^'^''^-'''' ' '^^-----^^^^ 

b. Soil consiirvati|^ . 

c. Mining engineeF * 

d . Petroleum dlgineer ' ' . '-.r •■'^ ■ 
e. Fish lOid g^^ 

Some jobs eure . to help j^pple. Which job reqpii^^ 
no school? 

: a. Lawyer 

b. Teacher 

c. ^gineer 

d* School counselor 7 

e* Geurbage collector 



Jobs which^ are concerned w£th our environment are 
important. Which of the following jobs does not 
: require graduation from high school? 

a. Meteorologist 

b. Range manager 

c. Fish and game manager 

d. Gardenia , 

e* Foresit ranger ' . 



Some peo|lLe have jobs to help us use^ur speure time. 
Which o£t)the following jobs would require us to go 
to col^ne? A 



I 



4 



a. Waitress. 

b. Cook 

c. Restaurant hostess 

a. Golf pro. " C 

e. Community recreation director 



10. Some jobs require good training rather than more 

school. In which of the following jobs should one 
have more school than training? 

a. Actor 

b. Singer 

c . -Poet 

. d.' Lawyer 
* o4 ' Sculpturer 



11. Some jobs are concetrned with giving information to 
other people. Which of the following jobs requires'' 
more school than training? 

r - ■ 

a. Photographet^e 

b. . College professor ^ 

c. Sportscaster 

d. Newswriter ^ * 

e. Reporter 



1?. Some jobs are to help companies^decide if they slibuid 
produce certain products . Gradttation f ropi high 
school is not necesscury for one of the following 
jobs. Whicir^ob is it? 

a. Salesman ?" 

b. Statistician 
o. Economist 

d. Marketing researcher 

e. Systems Gtnalyst ^ 



13. Some jobs )ftre related to the ocean. For which of 
the following jobs is one not required to go to 
college? 

a. Marine biologist 

b. Physicist 

c. Commercial .fdshermctn 

d. . Aoquatic biologist * 

e. Geophysicist 
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14 • Business offices employ manyj people with different 
skills. At least a high school education is neces- 
sary for many, of these jifebs J ^ For which job would 
a person not have to g|g|duAte f rom high sdhool? 

a. Data key puncher 
Baulk teller 

c. Bookkeeper 

d. Custodian 
' e. Secretary 



15. Some jobs are concerned with making products for 
our homes. Vfhich of the following jobs would one 
be required to attend school ttie longest? 

a. Homemaker 

b. Model ^ c 

c. Seamstress v 

d. Drapery maker ; 

e. Nutritionist 




16. Students frequently change their minds ^abotiH^what 
job they want when they grow up. For th^ job you - 
now wamt how much education or training do you 
think you will need? 

a. 10th grade 

b. High school graduate 

c. Technical school graduate 

d. College graduate 

e. Professional school after graduation from college 

f. Don't know as I haven't made up my mind yet 

17. What job do you want after you have finished your 
education or training? 
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DAVIS COUNTY SCHOOL DISTRICT 
Educaj^i^on emd Training 
Students' Rik^i^g Grade 10 
1974/ 1975 ' 



Under each question please draw a circle around the 
letter of the answer you belieVe is correct. 



1. Persons who have careers in the axea of personal 
services do things for people. A certain £unotmt of 
training or experience is necessary ±rt each of these 
areas. Which of the following jobs reouires least 
training? 

a. Beauticieui ^ / 
b# Babysitter / 

c. Barbtt: . / 

d. Tailor / 
-e. |BV repairxQain / 

2. Some career alKfieaV with health « All af the following 
jobs require a person to graduate from high school 
£md go to college except for onci job. Which is it?^ 

a* Counselor^ ^ 

b. Druggist V 

c. 'Hospital orderly 

d. LaJDoratoiry technician 

e. Dental ^ssistajit 



3. The construction career area is prim2u:ily one that 
requires training rather than formal school. One 
of the following careers^ however^ requires a college 
education. Which ondlis it? "I 

a. Plimber ^ 

b. Bricklayer 

c. IjPlasterer 

*d. Architect ^ 
e. Carpenter 



4 • Careers in mcuiuf acturing are concerned with creating 
products, ^uch training is required in each of them. 
One requires a colle^ge education. Which is it? 
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a. Machine operator ^ 

b. Chemist ^ 

c. Sheet metail- worker 
.d. Welder 

e. Tool operator 
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5. Which of the following jobs in t^e treuisport^tion 
career ansa do you think require^s a college educa- 
tion? . . ; . I \ 



a. Tsnick driver 

b. Bod^ and feasor repairman / 

c. Aato nwiqlil^ / 
d^ Service^ ' 
e. Aerospace engineer / 



6. ' SOTie earefirs perM^ to -^iiM' use of Iandi« These jobs 
^ vary in the amotmt of education re^^ired. Which 
ciaureej: requires nb^^ high school ^ucatien? 

a*^'v Farmer - 
' b • Sc^l confl^ervatipnist/ 
, ':..."'c. Mining engineer / ■ ' \o 
d. Petroleum engi^ 

' ' eT. . ]^ish; and.;: game: \m^ . 

7 • Public service is a CN^reer area iia which service for 
individueiJls is the^go^ . Careers in this area may 
require very littlS or. very mdch school^g. Which 
of the follo^ng cafeers requires no school? 

a. Lawyer - 

b. Teacher 

c. Engineer 

d. School counselor 

e. Garbage colljector 

: ■ . • '/ . ■■ ■ : • ■ ■ 

Some careers are concerned with protracting our 
environment. /Which of the following carreers does 
not risquire graduation from high school? 

\ \ i 

a • Heteorblbgis t 

b. Range ma^ , 

c. - Fish aim gaxoe m«mager ^ 

d. 62u:dener ' ^ - if 
e . Forest/ ranger 
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9 • Some people* have careers in which they help other 
people spend their leisure time. Which of the 
following jets would require a college ^ducation? 

a. Waitress 

b. Cook 

c. Restaurant hostess ^\ 

d. Golf pro ' y 

e. Community recreation director 



K). Some cfiureers require good training rather than 

more schooling. Which of the following careers would 
require ^ more school than traini%? 

a. Actor ^ 

b. Singer ... 

c. Poet 

d. Lawyer 

e. Sculpturer 

' ' - ' / 
11. Some ceureers are concerned with transmitting infor- 
mation. Which of the following jobs requires more 
school them training? • 

a. Photographer ^ 

b. College professor 

c. Sportscaster 

d. Newswriter 

e. Newspaper reporter 



12. Information provided by some careers assist companies 
in deciding what products and how much of each. they 
should produce. A high school or college education 
is helpful or necessary in meiny o£ these jobs, but 
not necessary which one of i:he following? 

a. Salesman 

b. Statistician 

c. EconOTiist. 

d. Marketing researcher 

e. Systems analyst 



13. Some careers are related to the exploration and use 
of the oceans. Which of the following careers does 
not require a college education? 

a. Marine biologist 

b. ^ Physicist / { . 
c' Commercial fisherman 
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d. Acguatlc biologist 

e. Geophysicii 




BusiAesSvj>£xlce8 employ many people with different 
slcllls. Graduation from high school is required 
for almost all business office careers. For which 
of the following jobs is high school graduation not 
Lred? 




keypuncher 
b. Bank teller 
c • Bookkeeper 
d . Custodian 
e • Secretary 



Some careers are concerned with making products for 
our homes. Which of the following careers would 
require the most education? 

a* Homesiaker 

b. ModiSL 

c. Seamstress 

d. Drapery maker 

e. Nutritionist 




Students frequently change their minds about ^at 
career field they want to enter. For the career 
you how think you weuit how much education or train- 
ing do you expect to Ibave?. 

i 

a. 10th grade 

b. High school graduate 

c. Technical school graduate 

d. \ College graduate 

e. Professional school after graduation from college 
f • I havien't decided yet 

What job do you want after you have completed your 
schooling? - 
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DAVIS COUNTY SCHOOL DISTRICT 
Value of Work 
Grade 4 
1974 1975 



DIRECTIONS : Please read each of the following sentences 
carefully. Place a check ( ^ ) in the (Column under the 
word w^ich you think applies to you/ 



1. 



3. 



4. 



6. 



8. 



After you choose a job 
you can*t change your^ v 
mind later on • • ^ • ' 

Xoji.hftve^tyD^ 

kind of a person you ar 
in order to choose a job, 

I win find a job which 
xny parehts . suggest for 
me . •/ . V . . . . * . > 

I suppose that everyone 
will have to work, but X 
don't wamt to • • • • • i 



I can do any job I want 
to do when I grow up, as 
long as I tiry hard • • • 

I am too young to choose 
a job now. Th^re will be 
enough time to decide 
after I finish school • • 

A job is importauit. It 
determines how much money 
I will make ••••••• 

Work is good because it 
lets you buy the things 
you wamt ........ 



Agree 



Disagree 
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The best job for me is 
one where I can earn the 
most money . ' 



I think about wi 
to be, but I ha 
decided yet • 




What I am good at/ is more 
important than what I like 
when I choose a job • • • 

My paripnts know better 
thaxv anyone else what my 
job should be • • • • • • 

I will be happy i£ I can 
help other p^f^le in my 
' work ■ *• ----- . - , ,^ . , ^ , „ _^ - . . ^. _ ^ . 

I don't like to work ^ • • 

I don't know what to do 
for a job as everyone 
tells me something dif-* 
f erent * • • • • 

I don't know how to find 
the job I want to do • • • 

I don't wemt to decide 
on a job because there 
are so many problems in 
the world • • • 



I wish I could do some 
jobs that I know I could 
never do • • • • • ij| • • < 

I don't know what courses 
to take in school when I 
have a choice • • • • • \ 

I think I can-do as well 
in one job as another • < 



Agree 


Disagree 












. * 
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^ 

Agree 


Disagree 




21. 


I think that by the time 
I cun 15 years old I will 
know what job I want to 


• 


• 


-I' 


*22. 


It i« hard to decide what 
job I want as there are 
so many things to think 




- 




23. 


The job a person chooses 
doesn't matter as long as 
he gets lots of money . 


- 






24 • 


I don't think very much 
about the job I wemt 
when I grow up 








25. 


I think that each person 


..... V. 








should^ ' ii^^beft-^tO" what t '"^ — 
his parents say eibout 








26. 


Working is just like 




•>> 




27. 


I'm having trouble In 
preparing myself for the 
work I want to do . . . . ' 








28. 


I don't know very much 
about what a person does 
to keep a job amd not 






J 


29. 


When X choose a job I 
want to be eU^le to do 








30. 


I think that a person 
should try several jobs 
£uid then choose the one 




• 




31. 


There is only one job for 
each person . . . . ^ . . 
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33. 



34 < 



35, 



32 • The most importauit thing 
ed^out a job is if you can 
do it, and not if you 
I don't like it 

I don't know how some 
people can know what job 
they wantu to do • • • • • 

As long as I can remember 
I've known what job I 
want to do when I grow . 
up • • • • • • 

I want to do something 
in my work like helping 
people, earning lots of 
money, or making a great 
discovery • • • • • • • • 

I think a person gets a 
job by chance 

I think it is who you ) 
know that- helps youjget 
a job, not what you know 

When it comes to choosing 
a job, I'll decide for 
myself without help from 
anyone ••••••••• 

39. P think a persoA should 
choose a job which gives 
him a chance to help 
other people •••••• 

40. When I should be study- 
ing I often think aUx>ut 
ICY future job 

41. I don't know what working 
will be like • ^ • • • • 

42. I think that you should 
choose a job and then 
plaji how to do it • • • • 



36< 



, 37. 



38< 



Agree 


Disagree 






























g 




— % ■■ 


— — ' J 






i 
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43.' I Cian't think of any jobs 
that I would like • • • • 

44 V I think you should choose 
V . a job to make you famous 

45. . I think if you don't know 

what job to do, you should 
ask your parents, euid tea- 
cherf , and friends for 
suggdstions . 

46. I want to choose a job 
which lets me do what I 

[ believe in 

47. The best thing about 
work is the happiness 
that corner from doing it 

48. I keep changing my mind 
about what job I wauit . • 

49. As for choosing a job, 
I believe that I will 
decide before too long 

50. I'm not going to worry 
about a job since I won't 
have any say about it 
auiyway . . . . . . . . . . 



Agree 


Disagree 






















r 


ft 
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APPENDIX D % 
ECONOMIC CONCEPTS QUIZ 
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" DAVIS COUNTYiCAREER bE^^ELOPMENT* ED^^ PROJECT 
ECONOMIC CONCEPTS QUIZ 

Name^ Date 




DIRECTIONS : Choose the one best answer to each question, 

1 . Homemakef 8 : 

do not use special tools in doing their 

^ 2. h elp young people learn to share and do 

work. ^ 

3 . do no^have much to do • 

4. d o work thit is unimportant. ^ 

your parents and others work: 
1^ ^to buy foodi shelterv and clothing. . 

2. t o have money for developing special tal- 
ents and interests. 

3- b oth of the above answers are correct. 
4. -.n either of the above amswers is correct. 

3. Principals, teachers, custodians, and otl^er. school 
- workers are paid from: 

1- • d onations from private citizens. 

<2. a re not paid but donate their time for 

educational purposes. 

3. t axes paid by your par:ents, farmers, 
businessmen, and others. 

4- n one of the above answers is correct. 

4. Tax money can be spent for: 

1- county, state, or national roads. 

2- p ublic schools f libraries, and parks. 

3. a ll of the aboye. 

4. . p rivate schools or libr^ies. 

5. . People who work for city, state, or federal govern- 

ments may have obtained those jobs: 

1. b y winning elections. , ' 

2. by eipplyin^i fo^ them. ^ 

3 . b oth of thi^ above. ^ 

4. neither of the above. 

"'if 

6. Money needed to operate a conmiunity, state, or 
federal government may come from the collection of ' 
tcuces such as: 

1. ^sales or income taxes. 

2. p roperty or gasoline taxes. 
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3. ^6th of the above. * 

4 . n either of the' eQ^ove^ 

7« Our natural resources should: 

r. be used auid managed wisely. 

2. not be used. 

3. b e given to state and federal governments. 

4. not be a concern of Individual citizens. 

8. A wise use of our forest resources would be: 

1* having controlled tree harvesting. ' 

2. navlng anllmited camping. 

3. h aving around*-the«»year hunting. 

4. h aving uncontrolled grazing by sheep and 
catlfle. 

9. Raw materials such as Iron ore, oil, and trees: 

1. have little value. 

2. - a re needed. 

3. ^are not needed. 

4. are an tmnecessary expense. 

10. Which of the following Is hot a good use of water? 

1. To ceurry harmful or poisonous chemicals , 

used In industrial plants to l2u:ge lakes ' 
or bodies of water. 

2. To provide animals and crops with \i<ater ; 

3. T o produce electrical power. 

4. T o provide people with water for drinking, 
cooking, and cleaning. 

11. Which one of the following best describes a good 
watershed? ^ 

1 . A n area of land> with a lot of water mov- 
ing across it. * 

2. . A n eurea of land where a reservoir can 

easily be built. 

3. An area of land with a good stand of grass, 

flowers, shrubs, and trees. 

4. An area of land that has been cleared of 

grasses , flowers , shrubs , aiid trees . ^ 

12 . Usually , when ishoes eure made in l2u:ge quantities , 
the cos tr per pair of^shoes is: 

1. _less. ^ 

2. m ore. 

'3. the same. 

4. not determined.. 



EKLC 



113 



153 



If the supply of a commodity such as cotton or 
lumber is greater than the demand for that com- 
modity, the price will probably: 

1. ^increase. 

2. ^decrease. 

3. ^stay as it is. 

4. none of the above answers is correct. 

Workers provide: ^ 

1. ^goods for the consumer. 

2 . ^services for the consumer . 

3. ' neither of the aUDOve. 

4. both of the above. 



Which of the following workers are more concerned 
with providing a product rather than a service? 

1. B aker or farmer . » 

2. P ostman or telephone operator. 

3. Mayor or city recorder. 

4. Law officer or librarian. 



Which, of the following workers are more concerned 
with providing a service rather than a product? ^ 
1- A fruit farmer or a dairy farmer. 

2. A doctor or nurse. 

3. A furniture maker or car repairman. 

4 . All of the cUDOve . 



Workers depend upon each other for: 

1 . ^oods . 

2 . ^services . 

,tjtf ^ther of the above, 

4. ~~_ja>th of the above. 



Tn the United States' ecpnomis or free , enterprise 
system people may: ^^^^ 

1. own cuid operate their owi^ 'business . 

2. operate the business but let the govern- 
ment own it. ' ■ 

3. own the business but let the government * 

opei;ate it, ' 

4. ^do none of the above. 



In our country there are : 

1. m any career or job choices. 

2. very few job choices.' 

3. no job choices. 

4. ^less job choices than there were 20 years 

ago. 
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20. Which one of the \f <h.loving jobs would be the most 

!• Meteorologist, 

2, ^ D entist, 

3, S urveyor, 

4, Fireman, 



21, workers can work with: ^ 

1, ; p ie^le , ^ 

2 , p lants or animals or things , 

3, i deas or ^formation , , 

4, ; _all of the above. 
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Jobs: 
1, 

2. " 

3. ; ^ 



4, 



jiever chlnge, . 
^sometimes qhange, • 

InaV' con^inuie, change, disappear, or be 

"created;<^ , ' ^-r 

^alwa^f s ' change ; ^ ' • ' v , * ; 
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Which of the f olldwlj^? is Jtto€ arf good attitude 
toward wie>rlc? ":',t,^. A » - .,. ■ ,;' 

1, * A wdrkfer does "» the fitast work'he can, 

2, ' ■ A worker does, only what n^eds t<2i^ done, 

3, ^ A vbrker grel^s to .work o40time. 
Ao'woilfkdr' is ^friendly aoicT helpful toward 



4. 



oldier .st^oVker s . 



m > 2j«; which pf IJhe f oll'owiijiy, ^lospital Wrk&s do hot 
»tw , wopk for iionis^ « ^ 




Lciani^ 



. Indict riil||Lvi ^and lousiness work,eff . 
yolunt«»ers„ / " . ; ' 
Proifessldhal personiii^. ' . ■ ^ 

A-'''nursef,iiay- vorlbi.-'"^' >. ' - .^i, V.. 
' ■ -^t^aii:Jlog^itai. ■ ■ 

^f <{>f gjfr /individual ^in «.hoine/-^ . ' \i 
-^.t ■ J_Aiir'a''schi&lw -, 
4V >^^^in agy 



the.« places lis'ted abo^. 



v^erljiajElaQt . ^ . . 

i, \ .^tg ives 'medic jjjxe^ people,^ * . . 
:2, . \. n feeda prtji^ssional <3chQQ^Iing and training, 
3^ \ b otte Qf^tha abcree,^^ v , \ 

> 4 -y^^ ^^T^^n d^i tniar ^o£. the • iddQve, 

logls^8< sham their ;;irf^^ other 
our count: 



logis%i , 
\ c ontinually , 
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• if * 
I < 



r. 



3. 
4. 



seldom, 
once a day. 



Which statement about private property is correct? 

1- . P eople have the right to own property. 

2- ^People do not have the right to own prop- 
erty. 

3. ^People should use the private property of 

others without permission for their own 
benefit or good. 

4. ^^one of the above answers is correct. 

If a worker uses his tools and possessions care- 
fully, they will: 

1. not look or work better. 

2. b e easily lost or misplaced. 

3v not last longer or need fewer repairs. 

4. ^last longer and need fewer repairs. 

If I teUce care of such things as my clothes, sports 
equipment, books, bedroom, radio and/or other 
possessions: 
^ 1- ^they will last longer. 

' 2. ^they will look and work better for a longer 

period of time. 

3.. ^employers will have a greater desire to 

hire me./ 

4. ^all of the above answers are correct. 

Preparing for the world of work or a career should 
begin: 

1. when you get a job. 

" 2. when you go to a trade school. 

3. . when you begin high school. 

4. yearly in life. 

Special job skills can be obtained: 

1- . ^through on-the-job training. ' 

2. ^in high school. 

3. ^in colleges. 

4. ^all of the above. 



Once a person gets a job, the spending of more time 
and money to improve his ^skills or to learn new ones 
is: 

1. sometimes worthwhile. 

2. never worthwhile. 

3. usually worthwhile. 

4. unnecessary. 
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34. When a person steals from a store, the future price 
of the Item he steals will: 
* 1, be Increased. 

2. ^ b e decreased. 

3. p robably stay the same. 

4. none of the above. 



35. When all people in a particular business do the 
best work they can: 

1. c osts can be kept lower. ' 

2. feelings among people are usually better. 

3 . ^the quality of the thing they are making , 

improves . ' 

.4. ^all of the above. 

36. Saving and eaaming money to^ do such things as 
taking piauio lessons, buying tennis rackets, or 
traveling are: . 



1. ^ood things to do., 

2. ^wasteful of time aAd money. 

3. all right. 

4 . none of the eUsove . 



37. Jobs have digitity au^d importance because: 

1. t hey make some people better than others. 

2. they provide people with a way of paying 

for the thingfs need. 

3. both'^f the abo^ amswers are right. 

4. ^the einswer ia not given above. 



38. The kind of job a person has often deteinnines : 

1. h6ii much, he earns. ^ 

2. w here he works auid lives. 

3. b oth of the aho^e. 

4.,, neither of the 2Ut>ove. 



39. ' Getting to work on time and working until quitting 
time: 

1. increases costs. 

2* h elps the employer andythe worker. 

3. does both of the aSoo'^e. 

4. does neither of the edbove. 



40. The expense of learning skills or gaining knowledge 
fot jobs is: . ^ 

1. ' u sually worthwhile. 

2. c osts money ~ the amount varies. 

3 . . b oth of the dJx)ve . 

4. neither of the aU^ove. 
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Career Education Involvement Questionnaire 

Subject (s) taught _t 

The following questionnaire is designed to measure 
the extent of teacher involvement in Career Education. 

1, I am using teaching moments as a means of increas- 
ing student awareness of job areas related to my 
subject matter field. m. 



Frequently Occasionally Seldom Never 

2. I am using teaching moments as a means of increas- 
ing student awareness of job areas unrelated to my 
subject matter field. 



Frequently Occasionally Seldom Never 

3. 1 am taking advantage of opportunities to increase 
student's competencies in decision making skills. 



Frequently Occasionally Seldom Never 

4. 1 am attempting to increase student understamding 
of economic concepts . 



Frequently Occasionally Seldom Never 

5. I take advsuitage of opportunities to discuss with 
my students the training necessary to achieve com- 
petency in a wide variety of occupations. 

■ ' - ■ 0' 

Frequently Occasionally Seldom Never 

6. I have used a formal unit that is related to Career 
Education in my teaming this year. 



Yes No How many?_ 
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7. 1 tm^l that tha siibjaot natter I taach lands to 
• taaehlfig Caraar lk3uoatlon~cdncapta • 



Ykm No^ . 

8. I :faal that tha aubjaot mattar I taach la dlaractly 

flatad to tha skill training nacassary for amploy 
nt In soma caraar flald. 



Yaa_ ^ !to % 

9. I hava lavltad raaouz^a paopla to coma to my class* 
room to dlsciiss soma phasa of thalr caraar. 



Fraguantly Occasionally Seldom Nevar 

10. I hava uaad audio-visual madia to an^haslaa caraar 

opportunities • 



Frequently Occasionally Seldom Naver , 
ELEMENTARY TEACHERS ONLY 

11. How many World of Work units have you taught this 
year? 

12 • Have you used p^t of the WOW units In connection 
with other ^unlts? 

Yes No 



SECONDiOlY TEACHERS ONLY 



13'. Have you had career hands *on experience In your 
classes? ■ 



Yes No 



14. Have you uaad material^' from the career education 
guide In your classroom? % 



Yes / No 
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TEACHER'S CAREER EDUCATION RATING SHEET 



The purpose of this questionair^ 
is to^ determine attitudes and know-' 
ledge relative to careeifi education. 
Please check the response you consi- 
der most appropriate. 

Name of School 



THE PUBLIC SCHOOLS (K-12) SHOULD 

1. prepare all students for 
placement in post high 
school training or employ^ 
m^nt 



2. 
3. 



prepare students for careers 

prepare graduates for col- 
lege entrsuice 



4. provide students with guid- 
ance and counseling for 
career development . . . . , 



5. use patients, employers , and 
community for sources 
learning , 



6. 




assist graduates in job and 
post-secondary school 
entrance 



7. be resfionsible for following 
the progress of all students 
after tney leave sqhdol . . . 

TEACHERS SHOULD 

8. appreciate the Values of mamy 
types of work . . % 

9. relate classropm instruction 
to use in the wcirld of work . 

10. assist students in developing ' 
the ability to get along with 
people • . . . . 

16i 



Strongly 
Agree 


Agree 


Uncertain 


Disagree 


Strongly 
Disagree 








































- 
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11. bm xaaponsible for aaalstlng 
stu^anta to davalop attitudaa 
naoaaaary for caraar advanca«- 

12. aaalat atudaAta in making 
daciaions about caraara • • . 

13. ba raaponaibla for taaching 
caraar avarahaaa to ttllanta . 

STUDENTS SHOULD 

r 

14. atudy thair intaraatt and 
abilitiaa to datarmina thair^ 
fitnaaa for spacific caraara . 

laam hov to copa with tha 
aconcmic world 



15. 



1€. 



17. 



18. 



19. 



laam tachniquaa for uadLng 
thair ftaiaura tima wiaaly . . 

hava th# opportunity to laam 
vocational akilla 



20. 



hava tha opportunity for "hands* 
on-axpariaiica" aa a part of tha 
school curriculum \ » ^- • • « 

daaonstrata a|i^ropriata 
attitixdaa con^irning tha 
dignity and iaqportance of 
.work ••••••••••••• 

davalop prida in |iccoiiipli^'«* 
mant , loyalty , anil dapenda^ 
bility V • .... 



CHMUICTERZSTICS OF CAREER EDUCATION 

21* Motivation f br taaching can be 
stimttXat€^'l!Ukt<^ caraar 
cKiuoation 







... _ 
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22. 



23. 



26. 



21. 



28. 



30j 



Career education will enable 
students to see why they 
sifiould acquire essential 
acadmlc skills 



Career education can enable 
each individual to develop 
a self-identity as a worker 
In a work-»centered society 

Career education goes beyond 
the school, and the entire 
community may be a resource 
for career develo]^ent . • • 

It is Important for an lndi«* 
vidual to know and understand 
himself 

Many jobs axNi not being filled 
because the unemployed person 
does not have the required 
skills to meet the job 
rstguirements 

One of tihe goals of education 
is^to pirepare individuals for 
employment p ' . . . 

Many counseXprs, teachers, and 
principals are academic- 
college oriented and tend to 
overpencourage students to 
preMtre for college . . • • • 



Carfler education is a new 
term for vocational cKiuca- 

^ • 

pqblic education should have 
the responsibility of p^anning^ 
liew pf^ograns which would give 
students the opportun^y of 
exploring th<^world o^iifork 



Strongly 
Agree 


Agree 


Uncertain 


• 

Q 


2 (y» 
p «j 

U (0 
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I 



31. 



32, 



33, 



34. 



35. 



and assisting them in making 
satisfying decisions . . . , 



Career education encompasses 
both academic education and 
vocational^technlcal educa- 
tion • • • • • • • • • • • • • 

Career education is >rC|i9ncerned 
only with preparing^^jt/^ person 
to enter into a chosen vocation 
other than thitt for which a 
baccalaureate degree is 
required . . • 

Many people are working at 
jobs from which they gain 
little or no personal satis- 
faction • • • • . . • • • . • 



A college degree is the best 
and surest route to, occupa- 
tipnal success 



Career education should be a 
continuing process from first 
grade, through senior high 
school and beyond . : • . . . 



strongly iv 
Agree 


Agree 


f-i. 
Id 

u 

o 


0) 

<d 

(0 

o 


strongly 
Disagree 
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DAVIS COUNTY SCHOOL DISTRICT 



* * Parent Evai^ation of Career Education Program 

Will you please complete, this questionnaire which 
pertains to your child's attendance at school. A new 
concept in education has been promoted in* recent^ years 
and your participation and assfistance is greatly needed 
in helping us evaluateythis ptogram. After dompletion 
would you please return this questionnaire this week 
in the encl%>sed envelope. 

Choose the one statement in each of the following ^ 
items which m^st nearly coiipletes the sentence express'- 
ing your feelings and check ( l/^) the appropriate s^ace. 

1. During the present school year I have visited in 

the school during the regular school day a total of^ 

a. 2 hours or less. 

b . 3-5 hours. ' 
, • c . 6-10 hours. 

d. ^ore than 10 hours*. 



2. Career education is' ' ' . 

a . a term I know little or ^nothing about. 

b . a good ^program and should be retained as 
it^is in the schools of the district.^ 

, c. a program to which increased emphasis 

should be giVen. . ^ 
d . a program to which too much time cuid energy 
is being devoted. 

3. Regarding my child's activities in Career Education, * 
I know • 

^a. very little. ^ 

^ b. only of some \inits that have been taught. 

c . only about* some outside resource people 
^ who have been • in the school . 

about most of the |ictivities (both in and 

out of the for«al classroom) in which my 
child has paurticipated. 

" ■ • 

4. My overall assessment of the Career Education program 
in my child's school is ' r 

. ^. ■ ' 

a. excellent. 

. b . good. ^ , 



c. poor. 



_d.; don't know enough about it to make a judgment 



5. Elementary school children should |r 

a. not be expected to pa%icipate in a Career % 

Education program. 

b. be forced to participate in a Career Edu- 
cation program. 

9- have the opportunity of becoming acquainted 

with different types of work. 

d- be expected to choose their profession be- 
fore leaving the sixth grade. 

Opposite each of the following sources of ixxt/^i^t^ 
about Career Education^ please check ( y^y on a sdBK^of 
1-5, as indicated, the amount of information you received 
,from: 



6. 

7. 
8. 

9. 

10. 



Parent-teacher 
conferences . . 



P.T.A. meetings . 

Back-to-school 
night ...... 



Written material 
from school . . . 



Personal contact by 
school personnel 



1 

Little 


2 


3 


4 


5 

Much 





















































Please make a check ( U^) in the box under the 
statement which best describes your reaction to each 
of the following items. 



11. I' feel I understand what is 
meant by Career Education . 







c. 
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12. 



13. 



14. 



15. 



16. 



18. 



19. 



20. 



21. 



As parents we could make an 
importauxt contribution to the 
Career Education progrcun of 
the schools 



Ideally, everyone should gradu- 
ate from college ....... 

The schools should involve, 
pctrents to a greater extent 
in the planning of Career Edu- 
cation programs ........ 



There should be less emphasis 
on Career Education in the 
school^ than we have hatd this 
year . 

I would be pleased to be invited 
by the school; to assist in the 
Career Education program . . . 



17., As parents we have often dis- 
cuss^ with our children the 
type of career they should 
plan 



I expect the high school 
concentrate on preparing my 
children for college . . . 



I expect my children to decide 
for themselves (without much 
help from parents) whether or 
hot they will go to college . , 

The school does a good job of 
helping students decide what 
their life's goals will be . 

I am aware of my child's in- 
volvement in Career Education 
in school . . . 



Strongly 


Agree 


Uncertain 


Disagree 


strongly 
Disagree 




































* 1. 
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'.■If" 




The^^iChooi^^has a^J^efO. me to 
' -participa^feah 4^ Isoaool activities 
V reiatecPxov Caii^e^ Education ' . ; 



23. 



24< 



25< 



CarejEir Education ^ece 

ar greater amjj^^^is^iii/the public 

schools thauvY# npw recei^s 

Only those'^who receive a col- 
lege education can be consid** 
ered successful in life. . . . 

All honest work should, be 
respected 





1> 
C 01 


Agreie 


Uncertain 


Disagree 


Strongly 
Disagree 











































169 




131 



ERIC 



DAVIS COUNTY SCHOOL DISTRICT 



Logistical Effectiveness of Career Education Program 



Please indicate your status by a check {^) , and 
provide information requested in spaces below: 

^ Elementary School 

___ Middle School 
High School 



Would you £) lease respond in the 
appropriate space to the fol^oiJlng 
questions pertaining to the avail- 
ability of career education-related 
materials. 




Career education-related 
materials were readily 
accessible 

World of Work materials 
were provided in sufficient 
quantities * (Elementary 
only) .... 

Ccureer education materials 
which had to be shared 
with other teachers/users 
reated problems. 

^s^reer education 'materials 
^^e availcd^le when needed. 

Some school personnel did 
not take proper physical 
care of career education 
materials 

Some teachers did not return 
career education materials 
promptly after using them 



Strongly 
Agree 


Agree 


Uncertain 


Disagree 


Strongly 
Disagree 










•} 
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5?^ 

C 0) 
0 0) 

u u 

tn id! 


Agree 


Uncertain 


Disagree 


^Strongly 
Disagree 


7. 


There were always sufficient 
ceureer education materials 






V 






Q 


xinojfciiiciuxon w^nwej^nxzi^ 
caureer educatioa was 
available when I needed it 












Q 0 


a person knowledgeaUble 
about the career education W 
, prograsi 














I could have used more 
career education**related 






i— 








Coordination of the use of 
ceureer education materials 


■0 * 










12. 


More career education 
materials should have been 
availeible to teachers • • • 
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